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Relationships between Work Climate and Work Efficiency of Staffs of

Government Savings Bank in Region 10
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Abstract

The purpose of this research was to investigate the relationships between work climate
and work efficiency of staffs of government savings bank in region 10. Questionnaire was used as
the instrument of the research. Questionnaire is completely responded by 144 staffs of government
savings bank in region 10 which has the respond rate of 57.14%. Statistics used for analyzing
the collected data are t-test, F-test (ANOVA and MANOVA), multiple correlation analysis, simple
regression analysis, and multiple regression analysis. Hypothesis of the research of work climate
is correlated with work efficiency .Therefore, the executives of government savings bank in region
10 should give importance to work climate in order to encourage their employees commitment to
their jobs, increase their activeness, and improve their work efficiency. The result of this research is
a useful information base for strategic planning in order to improve the work climate for employees
and a guideline for building job security and work efficiency which, in turn, will create a competitive
advantage for the organization, enhance customers’ satisfaction, and increase profitability in the

future.
Keywords: Work Climate, Work Efficiency, Staffs of Government Savings Bank
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auaNUHanEU (WCP) 0.314 0.084 3.722  0.000*
MuaNNEla(WCE) 0.116 0.103 1127  0.262
duanudaneaadslawes) 0.086 0.108 0.804  0.423
MUMIUEBNIUINIIII8(WCO) 0.073 0.075 0.973  0.332

F=29536 P=0000 AdjR*=0.444

* Ipdaynaaianszdy 0.05
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