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Abstract

The objective of this research was to assess Effects of Best Internal Audit Planning on
Organizational Goal Achievement of Plastic Manufacturing in Thailand. By using a questionnaire
as a tool for collected data from 118 Plastic Manufacturers in Thailand. The data collection
period, was from 22" October,2013 — 31% December,2013. Statistics used for data analysis were
multiple correlation analysis, simple Regression Analysis and multiple regression analysis. The
Best Internal Audit Planning was regarded as independent variable that have relationships and
positive effects on organizational goal achievement. The results revealed the following findings :
1) The Best Internal Audit Planning, Internal Audit Practice Guideline has relationship and positive
effects on overall of Organizational Goal Achievement, Continuous Improvement, 2)The Best
Internal Audit Planning, Internal Audit Standards and Tools have relationship and positive effects
on overall Organizational Goal Achievement, Manageability and Continuous Improvement, 3) The
Best Internal Audit Planning, Internal Audit Evidence have relationship and positive effects on the

overall of Organizational Goal Achievement, Employee’s Participation and Motivation.

Keywords : Best Internal Audit Planning, Organizational Goal Achievement, Plastic Manufacturing
in Thailand
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wata ltem — total Correlation S’ﬁomn’mmu
myanaseumelufia lasnasiuun (r) og
329119 0.573- 0.848 uazm vy
29607 ldddmnadiuun () a89enI9 0.669-
0.906 Tududiifitudidynieaia 0.05 uas
faaadadiy Nunnally (1978) létiiauadin ms
NARAUAEIMNIIIIUNNLAUNTY 0.40 1TuAnT
sansule

4. @aanlFlunsive

fmSunyiduasei Qﬁ%’ﬂ@ﬂ“ﬁm’s
AaTeAnFINUTULUNAQ o MITLATIZENT
nanagatELATMIATLANINADaLLLY
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FewIIMINIuRunsassaumeluiiaiiaa
mimiqLﬂwmwaqmﬁmmmﬁjﬁa

q@mﬁﬂﬁuwmaaﬂluﬂs:mﬂ'l‘nﬂ

[

J
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JEIRREY

PG W% N13219UHUNIIATITRAL
mulufia MuuwImslunmstidnuasasay
mulu

RA WN% N13219UHUNIIATITRAL
mulufiadumsdassminenslunn s
nuanazaumyl

ST WN% NIIIUHUNITATIIFDY
mulufid duanasguuaziadasdaluns
jianuaraseunialy

AC UN% NITINUNUNITATIIFDY
meluid dunsangulumstfidnuess
soumulu

AE 4N% N13INUNUNITATIIFDY
muluiid dundnguluns§idenuas
soumulu

1319 1 mﬁmswzﬁawé’uﬁufmmmimmwumsmmaaumﬂiuﬁﬁﬁumimiqﬂmmwaa
29en3lan Ty vasTIiagamunITunanadniulsinalng
ke 0G PG RA ST AC AE VIF_
X 3.99 4.21 4.14 4.07 4.09 4.15
S.D. 0.44 0.47 0.48 0.57 0.53 0.51
oG 0.372* 0.383* 0.404* 0.363* 0.460*
PG 0.493* 0.466* 0.507* 0.479* 1.653
RA 0.394* 0.550* 0.437* 1.628
ST 0.456* 0.497* 1.533
AC 0.454* 1.722
AE 1.576
* fuidyneshanssiy 0.05
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PN 1 WU audsBate Ny
NeunwmMIaTasaumeluiaudasdu Sannw
Fuingin lapfeduyssananiuiuisening
0.363 -0.460 {I383A9NIITNAFEL Multicol-
linearity lagldn VIF dingdn 1 VIF a9

AU TBFTE NITIIRRWAIATIIRBUAYIUA
A Neasue 1.533— 1.722 Fsdankasnin 10

1 Qs a a > % 6 o 1 =K
WA LU TBRIEN AN N RN NS Tl bl RTie
&A%Y (Black. 2006 : 585)

AW 2 NN Lﬂ‘i’]ZﬁﬂTﬁﬂ(ﬂﬂa ] LL'U‘LIW‘IQQMI@ Eli“ﬁ(;h wivenu Lﬂ%ﬂ’]iu‘i‘iq whwanawes ﬂx’iﬁﬂ‘ﬂ@] H|

3% adqiﬁfﬂq@]mwﬂ*ssuwmaaﬂluﬂ's:mﬁvlm

msussqihwanzzasasansinasis
ﬂ'l?'r]\‘]Llﬂ%ﬂ'\sﬂ?']aaa‘uﬂ"ﬂi%ﬁﬁ ﬁuﬂsgaﬂé ﬂ'}"lNﬂa"lﬂLﬂa’au t p-value
mMInaAnay N1ATZIH

el (a) 1538 0.382 4025 | 0.000*

uuwImslumsuiaauasragey 0.072 0.095 0.758 | 0.450
mealu (PG)

dumsdassninenslumadjitau 0.125 0.094 1.337 | 0.184
aTazaunslu (RA)

fumnasgnuaziaIssiiolumadjicem 0.123 0.076 1613 | 0.109
avazaunaly (ST)

dunsaugulumadfidauasasey 0.050 0.087 0.569 0.570
malu (AC)

dunangulumIljifnuasiagey 0.223 0.087 2.561 | 0.012*
malu (AE)

F = 8946 p = 0.000 AdjR’*> 0.253

* fyddynisdaiiszdy 0.05
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1Az % (Analyze) Uszifin (Evaluate) uas
% =1 v A s ] a
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