unanga
T 133402

3MmIVETae :anuAvna lauasaINR eI NSRBI UETEA NITURATA B UUNHY Y

YARINT AWIINYIRITINATUNY

nmIfnsiGasnnuitinalaussenudams Amiusisdnsuazeaey
WNUUBIYARINT W AINISuNAUnInToi tﬁumsﬁnm‘iﬁut%aﬁ”mamnnéué’a
DUNIIUIU 359 AU ﬁgnzﬁummnqﬂmm UMTINENBETSUNITINNA 3,832 Pu e
3§ﬂ’lﬁfu€ﬁatj"NLI.UULI.‘U'Jff‘:quJ ‘?‘iﬁmuﬂlﬁmuanﬁu"ﬁmumaaqﬂmmtﬂuﬁmﬂo'ﬁv’u
nlvaanIgueag ua:‘l'Euuuaaumuﬁgﬁfié’uas"'m‘yru"ﬁqﬁfhmwt‘fiaaj'wamuuaau
0y wisdvasdNYzinTuaaniriniy 0.7154 wedaeilalunmsisn lumsdnmadiil
fanuraed Lﬁaﬂ"aomimﬂuﬁn:ﬁumwﬁowa'lwaaqﬂmnsﬁi’iviaaﬁ'aﬁmma:fh
souunuildiunaludmfimaigdald  usrludwmfuminodonasunsdaliusias
Uszinn ﬂaamuﬂ”aomsﬁnmv‘wamumwmaoqﬂmnsﬁuﬂs:nam‘hu WA &Ny
Ujuanu dezaumsallunisieiu danduidon ua:‘hmug{ﬁag'iluqﬂn"n: wilanu
§UWUT nuazuuuaNuianeladasiz@nisuasdiasuunufi lésuluudasssinndaonie
1 TﬂuqﬂmmﬁﬁamumwﬁonmauﬂnGiﬂoﬁua:ﬁn:uuuﬂ'rwﬁowa'liwiam’aﬁmma:
Araauunuildsunandreiuniala viail fhaﬁaﬁ‘lﬁ‘lumﬁLﬂﬂ:ﬁiayamui'ﬂq
Yrmdtuduldannmasznanadisllsunsuaffifermwdsonefinumany  w3e
SPSS for Windows ~ @ldun  duaie dufsmnasgu uazSesazdmiums
UTSNUANEUMLIaddulIidnm  @RDA t SMTUMINARaLAULANGITBIRLUY
anuiineladerizinmussiaouunuii lafuudasyssnn TV TNYARINITIBURE N
MEhd F 3nnyiansianuulidnu Smiummagauanuuand1iroInsiuuaIny
ﬁawa'lwiam"ﬁﬁmma:dmauunuﬁ'lw’s”uuvia:ﬂszmmzn1'1\1qﬂmnsﬁﬁmumiﬂ§1m
u dazsumsatlumsrhou danduiden ua:a‘nmusjﬁagluqﬂnﬂszltﬂnviﬂeﬁultda:
Ny WazAIRAA 2 nmanasauanududaszyeidiugy 2 snsue Eniunmasay
AMUFUAUT  sznivazunuanuiineladesiz@inmsuasdinauunui ldsuudasszinn
ﬁuamumwwaaqﬂmmﬁvo 5 RDTUNN laswaanmaivoludnymsadiainssom
Usingin ﬂ:uuumwﬁawa‘laﬁ'qﬂmnsﬁdam”aamma:@i'mauunm"i"lﬁ%’mwia:ﬂﬁzmn
NNMInae 10 Ussnniimaeizdaliuazin 22 dszamaminondsnusunesaliniu



T139402

dulngagluszaulmunae  deduafsvssnzuunanuiiowaladoud 252 s 3.07
URNRIRANIURSFAINDUUNWIRGY 6 ﬂszmnwh'tfuﬁﬂ:uuummﬁawa'lwaqqﬂmmag
luszdudn wiathunandandrodn 1dun sYa@nmafsaruunisanusey fivszney
fay mudeutudwidion mudaudunis wisgauuna-idufialzing tuniks-
MY wasIuinindnnens m’aﬁn'mﬁ"mﬁu@wﬁwm‘éamsﬁnmqm RIFEANT
Lf’imﬁuﬁurjtﬁa?iagmﬁu m"ﬁﬁmnﬁmﬁuﬁur‘ﬂufﬂwmsmo=J uazFauuNwisany
Fuiiian dfmiunannmyliensideysludnsuzadfiowinunsuin smummwaas
yAaINT duldun memafifem dzaumaniluniavhem dandwden URETINING
ﬁag'luqﬂms:tﬁnfu ﬁﬁﬂ'nuﬁuﬁuﬁﬁun:uuumﬁuﬁowa'lwauqﬂmmﬁﬁdam”ﬁﬁms
wazFaauunud Idsuadeituidy HiRsuwariiudlifienudmiusiuacuuuany
ﬁawalﬂGiaa‘:"aﬁm*sua:fhﬂammu‘?‘i"lﬁunnﬂs:mn uanmm‘fﬁawui'\qﬂmmﬁﬁ
s ldwldun e momafiten  dnsumsollumaes sen
QSulion ua:éwmwjﬁagj'luqﬂmnuwnsiwﬁua:ﬁa:uuumwﬁowa’lmdaa’fa‘ﬁmsua:
faauunuiildfuudazssinnuandaiuatnaitodydae Tﬂmaww:qﬂmmﬁﬁ
aATIUABU URTRIEMIUGURANUULANGIINY wdazunuanuiinaladeriagdins
uer  frmauunui laduuandenudsiuvndssnuessmansussaa UuNUiiAN
niifiudugindan ua:uamnm-:s‘nnatﬁmrTu;:‘Uuuwaaﬁaﬁmnmzmmmmu i
qﬂa‘msﬁaan‘lﬂﬁuwﬁnmé’ué’wlﬁtﬁutauﬁnfuwuiw RIRANMIURZAINAUUNUAIYU
wngianuaisdmauasdaouunudmgunw  usisdnisuszdaauunufiyaansd
ﬂmﬁaumsmnﬁqﬂ‘lww{f Frodwmfilndifssiufadiuiooss 384 uar 33.4 e
fau lagedgdmiusziaauunusiulasygia URERIFANIURANADUUNUTIUTTN
'ﬁ'qﬂmmﬁmwﬁaamsvﬂuﬁué’uusnﬁ'zué’@lﬂgeqﬂﬁn"aua: 51.8 Urz 822  fia Y
iTﬂ'lvTﬁnaﬂauLmutfjuﬁuﬁumqmﬂs:ﬁwﬂun’qﬂmm waznIIa IRlimalsziugunw

Mun‘qﬂmm AUEIaY



ABSTRACT
TE 133402
Research Title : A Satisfaction and Desire to the Welfare and the Compensation of

the Officers in Ramkhamhaeng University

This paper is the survey-study research that using the technique of
Stratified Random Sampling to take a random sample of size 359 from each group of
the different job-lined officers, called strata. By using the questionnaire, that having the
alpha confidence coefficient of 0.7154 as the tool for collecting both qualitative and
quantitative data. The three objectives of this study are as followed; first, to know how
high of the satisfaction to the welfare and the compensation of Ramkhamhaeng
University officers is. Second, to test whether the status of the officers such as: the sex,
the job-line, the job-experience, the rate of salary and the family size are related or
effected to the scores of the satisfaction to the welfare and the compensation of the
officers- or not. And the last one, the scores of the satisfaction to the welfare and the
compensation of the officers, that having the different statuses will be the same or not.
To summarize the data, using the Statistics Package for the Social Sciences or SPSS
for Windows. To interpret the data, using the statistical method of the arithmetic mean,
the standard deviation and the percentage to describe the characteristics of the
variables. To analyze the data, the t test statistic and the F test statistic for Analysis of
Variance or ANOVA are used to test the difference of the two independent sample
cases and more than two sample cases, respectively. And the chi-squares test statistic
for the Test of Independence is performed to test about the relationship between two
variables. Based on the study of the Descriptive Statistics, it ‘s known that many types
of the welfare and the compensation satisfy the officers in the medium level, with the
average scores of 2.52 to 3.07. A Few of them satisfy the officers in the low level or
medium to low level, those are the welfare about the incentives; such as the retirement
allowance the welfare about the monetary for the education of the officers’ children, the
welfare about the loan and the compensation. Besides, only the job-line, the job-
experience, the salary and the family size are related to the scores of the satisfaction to
the welfare and the compensation significantly, except sex. Consequently, by the study
of the Inferential Statistics, based on the research hypothesis, it's accepfed that the
scores of the satisfaction to the welfare and the compensation of the officers, having the
different statuses will not be the same. Especially the rate of salary and the job-line are
the first two factors that effect to the scores, significantly. For the last point of study; a
desire to the welfare and the compensation of the officers in Ramkhamhaeng
University, it's shown that the welfare for economic and the welfare for health are the
first two kinds that are desired the most. The types of both kinds are the payment of the

annual bonus and the health-insurance management. Those are voted with the highest

rate of 51.8% and 82 2% respectivelv





