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This research aims to study the impact of the legislation of decentralization to
local Administration organization (1999) on the provincial administration
organization, in order to lean problems and obstacles, and to suggest proper corrections
and improvements.

This research employs the qualitative approach by conducting the interviews
of 5 provincial administration organization .The interviews were designed to
understand the impact of the legislation of decentralization to local Administration
organization (1999) on the provincial administration organization on their
performance. The 50 samples of informants were randomly chosen from 5 provincial

administration organization, each of which simply consisted of 10 samples.
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The Research findings are as follows:

1. The implementation of the legislation of decentralization to local
Administration organization (1999) has significant impact on the performance of the
provincial administration organization. Their authority and roles have been changed
significantly from supervising infrastructure to the area of providing public services
which are ignored or beyond the scope and authority of other types of the provincial
administration organization within the same province. The provincial administration
organization gains more budgets. However without restructuring their organizations
and increasing the number of personnel. The provincial administration organization
can not administer the transferred functions efficiently and effectively.

Therefore, the increasing roles and functions of the provincial administration
organization without good preparation of systems mechanism and qualified personnel
have negative impact on there performance.

2. Within The provincial administration organization, there appears the big
culture gap in thinking and working behaviors between local administrators
(politicians) and local government officials. These behaviors are far from the standard
and people expectation. Therefore, it needs to improve and strengthen the existing
mechanism of the provincial administration organization to become more effective,
and applies proper and sufficient information technology to their management

afterwards.





