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The study of “Developinent Concept and Potencialiny of Women: Case
Study of Women in Tambon Administrative Organization in rthe North™
comprising of three objectives in particular. The objectives are listed as
follows: (1) to study the concept of development in female members of
Tampon Administrative Organization in 17 northern provinces, (2) to study
and measure the level of understanding in administration and management of
the female members of Tampon Administrative Organization in 17 northern
provinces according to the Act of Tambon Council and Tambon

Administrative Organization 1994 and the third amendment in 1999, and
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(3) 1o study the performance of the female members of Tampon
Admimstrative Organization i 17 northern provinces In areas including
planning, human resource management, cooperation of resources,
transparency of work, community problemi-solving, and the role of women in
Tampon Administrative Organization courcil. Population used 1in  this
research 1s the female members in Tampon Administrative Organization of 17
northern provinces that are elected on Saturday, June 10, 2000. The sample
group of 313 people was selected through random sampling and simple
sampling. Results of the research are listed as follows:

. The concept of development among sample group selected from
counct! members 1 Tambon Adminisirative Organization tend 1o self-
indzpendence.

2. The level of knowledge and understanding among the sampie female
meimnbers indicates that most people in the sample group have a moderate level
of understanding, reflecting from the 75.66% correct answers to the questions
proviged.

3. The performance level of selected sample group indicates that most
of the population has a moderate level of performance with the average
performance level equal to 3.35

Conclusion from hypothesis testing indicates that (1) most of the
female member of Tambon Administrative Organization follow concept of
self-dependent; however, they agreed that “the goal of development i1s a

strong community that are self sustaining” and that “a community should
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reserve its own tradition” and should not “mainly cultvate just to consume
and sell the excess” (2) female members with different vears in position have
different levels of understanding the administration, vet, the members with
less experience have higher understanding than those who were elected for the
second time (3) female members with different years m position have
different performance level (4) female members with different years in
position have a different concept of development.

Suggestion arising from this research is that the agencies, working with

development of Tampon Administrative Crganization and woman

Department of Provincial Administration and Community Development
Depariment and otheir related bodies should place an emphasis in raising the
potennality of female members of Tambon Administrative Organization by
(1) enhancing the knowledge and understanding in administrative activities and
(2) enhancing ability of performance as a member of Tambon Administrative
Organization council as well as encouraging women to take a more active role

in Tambon Administrative Organization.



