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The many objecuives of this rescarch were as follows: (1) to compare
organizeuonal success behavior of industrial emplovees with ditferent emotional
rrelligence. morzliny in working, and need for achievement: (2) to determine
mieractive etiects between emotional intelligence, morality in working. and need for
avhievement and orgamizational success behavior of the industrial emplovees: and (3)
0 ¢create an anticipating equation of organizational success behavior from the factors
o emotonal intelligence. marality in working, and need for achievement.

The hypotheses were as follows: (1} the employees with higher emotional
intelhgence, morality 1 working, and need for achievement would have more
organizational success behavior than those with lower ones; (2) emotional inteiligence,
morality in working, and need for achievement would be positively related to
organizational success behavior; (3} emotional intelligence, morality in working, and

need for achievement would have interactive effects on organizational success
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behavior; and (4) emotional intelligence, morality in working, and need for
achievement could collaboratively predict the organizational success behavior.
The sample for this study was 403 blue collar workers in food industry. The

rescarch tools included 3 sets of questionnaire: personal data, emotional intellicence,

morality in working, need tfor achievement, and organizational success behavior. The
data was analyzed by SPSS for Windows to calculate percentage, average, standard
deviauon, t-test, three-way analysis of vanance, correlation coeftficient and muliiple
regression.

The results indicated that the employees with higher level of emotional
miciligence, morality in working, and need for achievement had more effective
orgznizational success behavior than those with lower level at statistical significarce
ol G.01: emotional intelligence, morality in working, and need for achievement
positively correlated with organizational success behavior at statistical significance of
0.01:1he correlation coeflicients among emoiional intelligence, morality in working,
and need tor achievement had no effect on organizational success behavior because no
common intemnal relatonship of the three independent variables were found. However,
emouonzl ntefligence, morality in working, and nced for achievement can predict up
o &1 percent of organizational success behavior with moralitv in working as the best
\'aria.‘jle tor the prediciion. The standard equation for such prediction 1s shown below:

L = 03277z 0.495 z - 0429z
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