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The purpose of this research is to study the personnel’s transfer and
resignation of the Royal Thai Naval Dockyard using the survey research. The
data collected using questionnaires from a sample of 400 officers selected
from the Prachulachomklao Naval Dockyard’s Personnel.

The research findings are as follows :

1. The personnel’s need of transfer and resignation of Prachulachomklao
Naval Dockyard is in moderate level

2. The different ranks and educational levels personnel have different

needs of transfer and resignation
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3. The factors related to the transfer and resignation need of

Prachulachomklao Naval Dockyard’s personnel are as follows:

3.1 Career security

3.2 Career advancement

3.3 Career esteem

3.4 Commanding Authority

3.5 Relations with commanders

3.6 Relations with subordinates

3.7 Working conditions

3.8 Fringe benefits

3.9 Organizational equity





