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The objectives of this research are to study on the leadership of female
civil-servants using questionaires for collecting data the female civil-servants
and the undersupervision bureaucrats. It is found in this research that
according to the female bureaucrats’ opinions, their leadeiships are at
moderate level. In details, the leaderships human relations, knowledgiability,
and training experiences are at high level. Contrarily, their leaderships
according to their undersupervision bureaucrats’ opimions are at low level
because of low emotional qoutients of the female bureaucrats. However | hey

evaluate that the human relationship, creative ideas, and undersupervision
development of their female supervision are at moderate level. Furthermore, it

is found that there is no statistic significance between female bureaucrats’

social statuses and their leaderships.



