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The objectives of this thesis were to measure the level of officers’
commitment to Bureau of the Crown Property and the factors affecting the
commitment.

The data were collected by questionnaire from 225 officers, both
implementers and administrators, working in Bureau of the Crown Property.
Percentage, mean, standard deviation, t-test and ONE WAY ANOVA at 0.05
significant level were statistical methods applied for data analysis.

It was found in this research that the officers’ commitment in general
was at moderate level. Their acceptances to organizational goal and remaining

their organization memberships were at moderate level but their attempts to

work were at high level. The factors affecting their commitment significantly

were ranks, working conditions and working experiences.



