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The objective of this research were to study how organizational climate affects
to The office’s personnel development. There are § different effects to their career as
follows : Working structure, Decision making in job working, Free of self-
responsibility and flexibility, Acceptance of achievement and giving a reword,
Promotion of training and personnel development, Getting warmth and working
support, Job stability and Communication and information.

Sample of population used for this research is 168 cofficers of The office who
replied 60 questions of the questionnaires. In each question is classified by 3
evaluated levels. The reliability of the questionnaire was 0.89.

Statistics being used for data analysis are percentage. arithmetic mean, standard
deviation, t-test, one-way analysis of variance (ANOVA) and Secheffe’s method was
used for pair comparison.

Results of research are as following:

I. The average perception evaluation of The office’s personnel to
organizational climate was in medium level. Additional, details of evaluation in

response to questionnaires are:

- Medium perception to organizational climate was: working structure,
decision making, free of self-responsibility and flexibility and job stability.

- Less perception to organizational climate was: acceptance of achievement
and giving a reward, promotion of training and personnel development, getting warmth
and working support and communication and information.

2. The research found that there were no different perception to organizational
climate of both by average evaluation and by level classified when all questionnaires

sorted by age, education, work position and work period responsibility.





