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The purposes of the study were (1) to study leadership styles following
Reddin’s theory of administrator. (2) to compare the satisfaction on teachers’
job in schools, which administrators’ leadership styles are different. The
samples of 6 administrator were asked to answer the effects of administrators’
leadership styles. The 176 of teachers were asked to answer satisfaction. The
data analysis was carried out by Statistical Packages for the Social Science for
Windows, including frequency, percentage, arithemetic means, standard
deviation, one-way analysis of variance. The study findings support the
following by hyphotheses. Firstly, the leadership styles following Reddin’s
theory of administrator in private vocational education schools under the
jurisdiction of the office of private education commission in Bangkok’s dusit
area, which showed was deserter leadership styles and missionary leadership
styles have almost, which benevolent autocrat leadership styles and developer
leadership styles have the least. Secondly, the levels of teachers’job
satisfaction in private vocational education schools under the jurisdiction of
the office of private education commission in Bangkok’s dusit area, which the
administrators’ leadership styles show significantly different ( 0L = .05).
Teachers which leadership styles was deserter has almost level of teachers’
job satisfaction while teachers which leadership styles was benevolent

autocrat has the least level of teachers’ job satisfaction.





