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The purpose of this research was to identify certain factors influencing
job satisfaction of the vocational education teachers. The sample was 1,016
vocational education teachers in government and private institutions in the
southern part of Thailand. A rating scale questionnaire with the reliability of

0.92 was used in this study.

The results of this study indicated the following:
1. There were 11 factors influencing job satisfaction of the vocational
education teachers: administration supervision, achievement, advancement,

recognition, salary, job security, equity in organization, personal life,
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relation with peers, working conditions, supervision and intrinsic aspects of
the work with the total variance of 63.788 % and the communality ranging
form 0.339 to 0.770.

2. As a whole the vocational education teachers were moderately
satisfied with their jobs (X = 3.22). It was also found that they were highly
satisfied with their the achievement and relation with peers (X = 3.78 and
3.76, respectively). They were inoderately satisfied with their job
security, recognition, working conditions, administration supervision, equity
in organization, supervision and intrinsic aspects of the work, advancement,
personal life and salary (X = 3.40, 3.20, 3.17, 3.12, 3.11, 3.11, 3.08, 2.87 and
2.77, respectively).

3. By comparison the teachers in government and private institutions
significantly differ in their job satisfaction at the level of .05 as follows:

3.1 Job security: the teachers in government institutions had higher
satisfaction than those in private institutions.

3.2 Working conditions: the teachers in private institutions had
higher satisfaction than those in government institutions.

3.3 Supervision and intrinsic aspects of the work: the teachers in
government institutions had higher satisfaction than those in private
mstitutions.

A comparison of the teachers’ satisfaction working in government and

private institutions in terms of administration supervision, achievement,

advancement, recognition, salary, equity in organization, personal life and

relation with peers showed no significant differences at the level of .05.



