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Abstract

The main purpose of this research was to present “Teacher Professional Development
Model of Suan Dusit Rajabhat University for Early Childhood Teacher Development under Local
Administrative Organization, Department of Local Administration, Ministry of Interior.”
The Research strategy employed both qualitative and quantitative methods. This research was
divided into five steps. First step, an overall research framework was defined. Second step,
studying needs assessment and the Teacher Professional Development Model of Suan Dusit
Rajabhat University for Early Childhood Teacher Development under Local Administrative
Organization, Department of Local Administration, Ministry of Interior carried on. Third step was
drafting of the model. Fourth step, tries to evaluate this model for suitability and probability in
application. Fifth step was the presentation of Teacher Professional Development Model of Suan
Dusit Rajabhat University for Early Childhood Teacher Development under Local Administrative
Organization, Department Of Local Administration, Ministry of Interior. Sources of reference
consist of literature papers, research, executives, and early childhood teachers on duty at Early
Childhood Development Center under the Local Administrative Organization, Department of Local
Administration, Ministry of Interior, executives of the Department of Local Administration,
executives of Suan Dusit Rajabhat University, directors of Teacher Professional Development
Standard, and specialists or academics in the field of early childhood educational management. Data
collection entailed analyses of research papers, questionnaires and in depth interviews including
focus group in order to find the suitability and probability in application. The result explained that
Teacher Professional Development Model of Suan Dusit Rajabhat University for Early Childhood
Teacher Development under Local Administrative Organization, Department of Local

Administration, Ministry of Interior. construed seven components. They were Principle, Target,



M5 sI9e uan. I 4 21fuh 2 wguninu-daniau 2551 57

Objective, Decisive Attribution, Implementation, Success Factor and Result. The seven
components of Teacher Professional Development Model of Suan Dusit Rajabhat University for
Early Childhood Teacher Development under Local Administrative Organization, Department of
Local Administration, Ministry of Interior were governed by a crueial concept called “7 Cs™ which
broke down into Common Goal, Context Development, Commitment, Collaboration, Communication,

Consultative Management and Continuous Development and Improvement.
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