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The objectives of this research are twofold :

1. To study the level of career changing needs of non-commissioned officers
of Royal Thai Fleet.

2. To study the factors affecting the career changing needs of non-commissioned
officers of Royal Thai Fleet.

The population in this research are 7,551 non-commissioned officers from 12
divisions of Royal Thai Fleet. Their ranks are petty — officer third class, petty-officer
second class, petty-officer first class, chief petty-officer third class, chief petty-officer
second class and chief petty-officer first class. 400 samples are selected by stratified
and accidental random samplings. Questionnaire survey is used to collect data and
statistical methods ; frequency, percentage and Chi-square test, are used to analyse

them.
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The research findings are as follows :

1. The level of career changing needs of non-commissioned officers of Royal
Thai Fleet are at a medium level.

2. Non-commissioned officers’ personal backgrounds, attitudes towards
military career, satisfaction of working environment factors and commitment to their
organizations are related to career changing needs at the statistical significant level
0.05. In the detail, it is found that :

2.1 The non-commissioned officers who are younger, have less tenures, less
salaried, and lower graduated need to change their career more than the ones who are
older, have more tenures, more salaried and higher graduated.

2.2 The non-commissioned officers who have negative attitude towards the
advancement, job security and honour of military career need to change their career
more than the ones who have positive attitude towards them.

2.3 The non-commissioned officers who are less satisfied with their
salaries,compensations, welfare, promotion and military administrative system need to
change their éareer more than the ones who are more satisfied with them.

2.4 The non-commissioned officers who have less sense of commitment to

their organizations need to change their career more than the ones who have more.
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