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1.6 Henudwi

ANNSURATOUADHINNYDIDIAMS (Corporate Social Responsibility — CSR)

= v @ A W o P a A L] ] ' A P a 1A wea ¥ =
e AnaiunseNusydygngsiliogededeiios TumsiezilsengAlfinedied
a atiy v o a [ aa yJq 9/
9305351 agdausm lumsimuuasygne AremsdSulgsgunmdiavedlduseau
(WBCSD, 2003)
aa o ] . = <
AUMNTINIUNI3Y191U (Quality of Work Life — QWL) nu1edis anudanele
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dawa lnoassaonnuiane 191ud3a lnosau (Sirgy etal, 2001)
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Aiszneumsgsnonslnensauns Tnudou (Freeman, 1984; Johnson et al, 2002)
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(NITNTNYATINNTIY, 2552)

nquindedlasumsquadudiay (Vulnerable group) nuieds nguauiigniden
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MIIENUIAIUININEINY (Social dialogue) MUBHY MTL93971 MIUTAYT TS
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NITNTNYATINANTIN, 2552)
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