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Empowerment Evaluation in Architecture Studio Instruction
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Abstract

Architecture studio instruction is a practical learning class in which the instructors inevitably involve
in student’s project evaluation. For the effective evaluation and criticism in student work, it is necessary to
improve instructors’ skills in evaluation process. Instructors could improve their evaluation capacities by apply-
ing the empowerment facets, principles, and methodology in practice which including a needs assessment,
training, and empowerment evaluation. Finally, by applying this concept, instructors not only increase their

evaluation capacities but the result of the evaluation could be utilized.

Keywords : empowerment evaluation, architecture studio instruction
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