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ABSTRACT

TE 153853

Health care system reform is the process of improving system management that is
associated with health and focuses on promoting well-being of the citizen in all citizens including
physical. psychosocial, social and spiritual and accessibility to health care service. Therefore.
identification of the scope of nursing practice can help nurses understand their role and
responsibility.

The purpose of this descriptive study was to examine the perception of the scope of
nursing practice under health care system reform. The sample included 334 professional nurses
who work in psychiatric hospitals, Department of Mental Health. Ministry of Public health.
Sampling was conducted by the proportional sample method. The instrument. developed by the
researcher, was composed of personal data profile and items related to the scope of nursing
practice under health care system reform. The instrument was developed base on Concepts of
Thai Nursing Council (1997) as well as a review literature. Content validity index was .96 and
Cronbach’s alpha coefficient was .94. Data were analyzed using descriptive statistics.

The result of this study showed that sample perceived 7 scopes of nursing practice
including improvement in quality of service. nursing management, development in potential of
patients and caregivers, nursing research, advocacy and customers rights protection. nursing
services, and information technology were perceived by 99.3 %, 98.5 %, 98.2 %. 98.2 %, 97.6 %.
97.0 %, and 96.2 %, respectively. As indicated some sample were perceived nursing practice as:
“not to be within their scopc™ and “not sure to be within their scope”. This was found especially
within the interpretation laboratory test.

The finding of this study indicate that the perception of scope of nursing practice
under health care system reform is satisfied. However, to improve nursing practices within
Department of Mental Health, nurse administrators should increase their knowledge and emphasis
professional nurses in the scope of nursing practice that they perceived as: “not to be within their
scope” and “not sure to be within their scope”. In order to coniinue their practice both in quality

and efficient manner.





