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ABSTRACT

This thesis aims to analyze a problem concerning a child labour who works part time.
The study explores a definition and character of part-time work. Moreover, legal measures
concerning child protection published by the International Labour Organization and by other
foreign countries are reviewed. This thesis specifically focuses on comparatively analyzing child
labour protection in Thailand under the Labour Protection Act B.E. 2541 (1998) and the
international labour standard as well as labor laws in Japan, Korea, Singapore and England. The
study is separated into different issues concerning, inter alia, definition, normal working hour,
breaking period, prohibition of overtime work, annual holiday, prohibited working place,
minimum wages, medical checkup, termination of contract and severance pay of part-time child
labour. In short, the objective of this study is to understand positive and negative viewpoints as
well as differences which should be used as an efficient and appropriate guideline concerning
part-time child labour protection.

The study finds that child labour protection under the Labour Protection Act B.E.
2541 (1998) has neither sufficiently nor effectively protected part-time child labour due to special
character of part-time child labour’s working conditions. Furthermore, Thailand categorizes part-
time child labour into two groups: firstly, a child who does not study and secondly, a child who
studies. These two groups are unequally protected even though their working objective is similar.
Hence, the definition of part-time child labour should be clearly defined. Normal working time
and breaking period should be prescribed in accordance with child’s age. Prohibition of overtime
work should be abolished. Annual holiday should be particularly specified. Moreover, there
should be more prohibited working places. Minimum wages should be rated on an hourly basis.

Every part-time child labour should receive a medical checkup. A period for sending an advance



notice for termination of contract should be specifically prescribed. In addition, part-time child
labour’s severance pay should be different from full-time child labour’s severance pay. As Thai
labour law does not provide specific protection to part-time child labour, a study on legal
measures in this subject of the International Labour Organization and of other foreign countries is
necessary in order to amend Chapter 4 Child Labor, the Labour Protection Act B.E. 2541 (1998).
This thesis, thus, recommends a revision of Chapter 4 Child Labour, Labour
Protection Act B.E. 2541 (1998). There should be a definition of part-time work, normal working
hour, breaking period, prohibition of overtime work, annual holiday, prohibited working place,
minimum wages, medical checkup, termination of contract and severance pay in order to provide

concrete and practical measures.



