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17/4/2554 Presentation- 4th Accounting Interna...
From: IABIT2009 <IABIT2009@utcc.ac.th>

To: Narutson Pete Kanchanakul <narutson@aim.com>; kang71 <kang71@gmail.com>; chobjak
<chobjak@hotmail.com>; drpornsiri <drpornsiri@yahoo.com>; thoranin_i <thoranin_i@payap.ac.th>

Cc:jira.yammeesri <jira.yammeesri@gmail.com>; faah5 <faah5@yahoo.com>
Subject: Presentation- 4th Accounting International Conference
Date: Fri, Jun 26, 2009 6:46 pm
Attachments: Program_July,_3_(updated).doc (43K)

Dear All Speakers,

We very much appreciate your willingness to contribute as a speaker to the 4t Accounting Intemational
Conference to be held on July 3, 2009 at Siam City Hotel, Bangkok. Your presentation and paper will be a
component to the success of this conference.

The followmg mformation will help you prepare for the Conference:

Program: Please see the enclosed program and review this carefully as per your talk. Each speaker will have
20 mmutes to present your paper and 5 mmutes for Q&A. Please contact Ms. Saviti Somboonchan,
Secretary (0-2697-6207 or 089-031-1479), if there any changes needed m the program for your talk.

PowerPoint: Each speaker should submit PowerPomt presentations via email to IABIT2009@utcc.ac.th by
June 30, 2009.

Equipment: Most talks will be via computer projector driven by a laptop. Please let us know if you have
special equipment needs.

We anticipate an excellent program for this year conference, and wish to thank you for your generosity in
contributing to its success.

Yours sincerely,

Savitri Somboonchan

Secretary

mail.aol.com/.../PrintMessage.aspx 1/1
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School of Accountancy
University of the Thai Chamber of Commerce
4" International Conference

“Innovation in Accounting, Business and Information Technology”

Friday, July 3, 2009
Kamolthip Ballroom, Siam City Hotel, Bangkok, Thailand

8.30-9.00 a.m.

Registration

9.00-9.10 a.m.

Opening Ceremony

Report by:
Assistant Professor Naengnoi Chai-Onnom
Dean of School of Accountancy
The University of the Thai Chamber of Commerce

Opening address by:
Associate Professor Dr. Chiradet Ousawat
The President of The University of the Thai Chamber of Commerce

9.10-10.00 a.m.

Innovation in Accounting, Business and Information Technology

Keynote Speaker : Professor Michael Gaffikin
Department of Accounting, Wollongong University

10.15 -12.00 a.m.

Panel Discussion:

Panelists :
e Dr. Somchai Choonharas
Managing Director, Premier Marketing (Public) Co.,Ltd.

e Ms. Nangnoi Charoenthaveesub
Partner, PricewaterhouseCoopers ABAS Ltd.

e Mr. Wanchai Pitakkorn
Director, PricewaterhouseCooper ABAS Ltd.

Moderator : Dr. Sansakrit Vichitlekarn
Faculty of Business Administration
Kasetsart University

12.00-1.00 p.m. Lunch
Paper Presentation :
Chair Session :  Assistant Professor Dr. Somchai Supattarakul
Faculty of Commerce and Accountancy
Thammasat University
1.00-3.30 p.m. e Managerial Competency Model: Validation and Application for

Leadership Development
Presenter: Mr. Narutson Kanchanakul
Chulalongkorn University

Commentator: Associate Professor Dr. Supapon Cheniam
Faculty of Commerce and Accountancy
Chulalongkom University
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Presenter:

Presenter:

Presenter:

Presenter:

Commentator:

Commentator:

Commentator:

Commentator:

e Board of Directors' Quality Index, Largest Shareholder, Firm
Characteristics and Voluntary Disclosure Index of Public Listed
Companies in Thailand

Dr. Jakkravudhi Chobpichien
Suan Dusit Rajabhat University

Dr.Pomsiri Poonakasem
School of Accountancy
University of the Thai Chamber of Commerce

e Board of Directors Characteristics and Earnings Quality: Evidence of
MALI Listed Companies in Thailand

Dr.Pornsiri Poonakasem
School of Accountancy
University of the Thai Chamber of Commerce

Dr.Jira Yammeesri
School of Accountancy
University of the Thai Chamber of Commerce

e Sustainable e-Tourism: Purposeful Innovation and Innovative
Opportunity

Dr. Seung Hwan Kang
Payap University

Dr. Santipat Arunthari
School of Science
University of the Thai Chamber of Commerce

e A Rural Decision Support System for Breast Cancer Patents

Mr. Thoranin Intarajak
Payap University

Dr. Santipat Arunthari
School of Science
University of the Thai Chamber of Commerce

3.30-3.45 pm.

Closing Ceremony

Remark: Coffee Break is provided during 10.00 - 10.15 a.m. and 3.30 - 3.45 p.m.
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July 9, 2009

Mr. Narutson Kanchanakul
457293 Petchkasem Road, Nongkangplu,
Nongkham, Bangkok 10160

Dear Mr. Narutson Kanchanakul,

On behalf of the School of Accountancy, University of the Thai Chamber
Commerce, we would like to express our appreciation to you to be our presenter
for the conference your presence makes the conference be high interest to all
participants,

We would like to express our sincere tharks to you. We sincerely hope that you
would consider our request in the next occasion.

Yours sincerely.

3 !
Naengnoi Chai-onnom
Dean of School of Accountancy
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11/4/2554 Windows Live Hotmail Print Message
Re: Please permit to translate LSE into Thai language

+ Martin M. Chemers (mchemers@ucsc.edu)
Monday, August 11, 2008 11:44:37 PM
Narutson Pete Kanchanakul (narutson@msn.com)
2 attachments

seales i Zdoe (380 KBy, madars

Dear Mr. Kanchanakul,

I have attached two scales that were used to assess leadership
efficacy in the study that you cite. One is the "Leader Dimensions"
scale, and the other is the "Leadership efficacy” scale. In our

study, participants completed both scales. We created an overall
measure, by converting each scale to a z score and adding them
together. We did it this way so that both scales would count equally
in the overall score.

Good luck with your research.

Martin Chemers

At 10:12 PM 8/10/2008, you wrote:

>Dear Prof. Martin M. Chemers,

>

> My name is Narutson Kanchanakul, I'm a HRD Specialist working

> at the Heart by Siriraj, Siriraj Hospital, Mahidol University

> (<http: //monvw. theheartbysirirai.com/>www.theheartbysiriraj.com) and
> also a master student in Industrial and Organizational Psychology
> program at Faculty of Psychology, Chulalongkorn University

> (<hitp: //www.psy.chula.ac.th/>www.psy.chula.ac.th) too.

> Now i'm ongoing practice on the master thesis in topic

> "Effects of Managerial Competency and Conscientiousness on Task
> Performance: the Mediating Role of Leadership Self-Efficacy and

> Workplace Friendship and the Moderating Role of Perceived

> Organizational Support and Achievement Orientation” and then I

> found "Leadership Self-Efficacy” of your publish in 2000, also of

> Ng et al. in 2008.

> So if you don't mind, please sand me an item-list

> questionnaire for translating into Thai language by myself and my
> thesis' advisor and then, Tl send it backward to you asap for approval.
> Because it's under permission of the authors, My advisor,

> acting as the dean of the Faculty of Psychology, Asso.Prof. Sompoch
> Iamsupasit, Ph.D., will arrange an official mail to you for

> consideration as soon as you correspond back.

> Waiting to hear a good news form you soon.

>

>

>

>Best Regards,

>NARUTSON PETE KANCHANAKUL

>Mobile: (668) 9159 1313

>Tel: (662) 419 6881

>Fax: (662) 419 6011

.. Jive.comy/mail/PrintMessages.aspx?c... 12
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11/4/2554 Windows Live Hotmail Print Message
Print

Thai language

andye@psych.rochester.edu
Tuesday, December 02, 2008 12:29:04 AM
Narutson Pete Kanchanakul (narutson@msn.com)

You have my permission to translate and use the questionnaire.
Andrew

On Mon, December 1, 2008 12:01 pm, Narutson Pete Kanchanakul wrote:

>

> Dear Prof. Andrew Elliot, My name is Narutson Kanchanakul, I'm a HRD

> Specialist working at the Heart by Siriraj, Siriraj Hospital, Mahidol

> University (www.theheartbysiriraj.com) and also a master student in

> Industrial and Organizational Psychology program at Faculty of Psychology,
> Chulalongkorn University (www.psy.chula.ac.th) too. Now i'm ongoing

> practice on the master thesis in topic "Development of a causal model of

> bank branches' performance” and then I found "Achievement Orientation” of
> your publish in 2001. Because of it's under permission of the

> authors, so please reply to permit me to translate "Achievement Goals

> Questionnaire” into Thai language by myself and my thesis' advisor and

> then, I'll send it backward to you asap for approval.

> Waiting to hear a good news form you soon.

>

>

>

>

> Best Regards,

> NARUTSON PETE KANCHANAKUL

> Mobile: (668) 9159 1313

> Tel: (662) 419 6881

> Fax: (662) 419 6011

> MSN: narutson@msn.com

>
> Human Resource Development Specialist

> Human Resources Section

> The Heart by Siriraj

>

> http: //www.theheartbysirirai.com

>

> Discover the new Windows Vista Learn more!

>

> Invite your mail contacts to join your friends list with Windows Live
> Space
s g

Andrew J. Ellict, Ph. D.

.. live.com/mail/PrintMessages.aspx?c...

Close

Re: Please permit to translate Achievement Goals Questionnaire into

1/2
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11/4/2554 Windows Live Hotmail Print Message
RE: Please permit to translate "Workplace Friendship" into thai.

» Steve M Jex (sjex@bgsu.edu)
~et Thursday, July 31, 2008 9:41:23 PM
Narutson Pete Kanchanakul (knarutson@theheartbysiriraj.com)

Dear Narutson,

You certainly have my permssion to translate the workplace friendship scale into Thai. |apologize
forthe delay in getting back to you--I've been traveling a lot this summer.

Good luck on your research,

Steve

From: narutson@msn.com [mailto: narutson@msn.com] On Behalf Of Narutson Pete Kanchanakul
Sent: Monday, June 30, 2008 8:12 AM

To: Steve M Jex

Subject: Please permit to translate "Workplace Friendship” into thai.

Dear Prof. Steve M. Jex,

My name is Narutson Kanchanakul, I'm a HRD Specialist working at the Heart by Siriraj,
Siriraj Hospital, Mahidol University (www.theheartbysiriraj.com) and also a master student in

Industrial and Organizational Psychology program at Faculty of Psychology, Chulalongkorn
University (www.psy.chula.ac.th) too. Now I'm reviewing a variable for my master's thesis,
then I found a research "Development & validation of scores on a two-dimensional workplace
friendship scale" that published on Educational and Psychological Measurement, Vol. 60, No.
4.

That variable, Workplace Friendship, is very much interesting to be a one of my thesis
variables. So if you don’t mind, please sand me an item-list questionnaire for translating into
Thai language by myself and my thesis' advisor and then, T'll send it backward to you asap
for approval.

Because it's under permission of the authors, My advisor, acting as the dean of the
Faculty of Psychology, Asso.Prof. SompOCh Ia mSUpaSit, PhD, will
arrange an official mail to you for consideration as soon
as you correspond back.

Waiting to hear a good news form you soon.

Best Regards,

NARUTSON 7i1F KANCHANAKUL
Mobile: 089-1591313

Office: 02-4196881

Faxc 02-4196011

MSN: parutson@msn.com

.. live.com/mail/PrintMessages.aspxc...

1/2
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DATE: 4/30/2011
TIME: 21:55

LT S'RE L 8+72
BY

Karl G. J”reskog & Dag S”rbom

This program is published exclusively by
Scientific Software International, Inc.
7383 N. Lincoln Avenue, Suite 100

Lincolnwood, IL 60712, U.S.A.

Phone: (800)247-6113, (847)675-0720, Fax: (847)675-2140
Copyright by Scientific Software International, Inc., 1281-2005
Use of this program is subject to the terms specified in the
Universal Copyright Convention.

Website: www.ssicentral.com

The following lines were read from file C:\Documents and
Settings\Desktop\bp\BP.spl:

Title model
observed variables
MC CS LSE FPOS AC WE SP BP

covariance Matrix from file: BP.cov
sample size = 281

relationships

LSE = MC Cs

POS = MC CS AO

AO = MC CS

WF = LSE POS AO

BP = MC CS LSE AO SP FOS WF

LISREL OUTPUT: ME=ML IT=250 EF SC MI FS

Path diagram
End of problem
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551 (Aa)

wii2am 9
model
Covariance Matrix
LSE POS AO WF BP MC
LSE 0.21
POS 0 110 0%33 :
AO 0.01 0.00 C.24
WF 0.09 0.09 0.04 Q.19
EBP 0.07 0.08 =0=b2 0.03 1.67
MC ¢.09 0.06 6.02 0.05 0.08 0.098
cs 012 0.07 0.01 0.06 0.04 0.09
SE .06 0.08 .01 0.05 1.14 0.06
Covariance Matrix
€S SP
(6] 0.16
SFE 06.02 1.:32
model
Parameter Specifications
BETA
LSE POS AO WF BP
LSE 0 0 0 0 0
POS 0 0 1 0 0
AC 0 0 0 0 0
WF 2, 3 4 0 o}
BP 5 6 ¥ 8 0
GAMMA
MC cs SF
LSE =) 10 o
POS 11 12 0
AO 13 14 0
WF o] 0 (¢}
BP 15 16 17
PHT
MC CS SP
C 18
CSs 19 20
SP: 21 22 23
PSI
LSE POS AO WF BP
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model
Number of Iterations = 0

LISREL Estimates (Maximum Likelihcod)

BETA
LSE POS AO
LSE - - - - - -
PGS ="= =i -0.04
(10,:107%),
=0,..56
RO - - - - - -
WE 0.32 0.16 0.14
(0.05) (0.04) (0.05)
6. 27 4.00 3.04
EF -0.01 -0.01 -0.14
(0.16) (0.09) (0.10)
-0.03 -0.10 -1.38
GAMMA

MC cs SP
LSE 0.59 0.43 - -

(0.09) (C.07)

€.50 622
pPOS 0.61 0.09 - -

(0.15) (0.11)

4.07 0.80
AD G.34 -0.14 - -

(0.14) (C.10)

2.54 =1.33
WE - - - - - -
BF 0:50 -0.08 0.85
(0.26) (0.19) (0.04)

1.96 -0.40 19.55

0.16
(01 0i)

A g

Ll

wi134n 9
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Covariance Matrix of Y and X

LSE POS

LSE 0.21
POS 0.07 0.33
AO 0.02 0.00
WF 0.08 0.08
BP 0.06 0.04
MC 0.09 0.06
Ccs 0.12 0.07
SP G.04 G.04

Covariance Matrix of Y and X

cs SP
CS 0.16
SP 0.02 1.32
FH
MC cs
MC 0.09
(0.01)
T 77
Cs 0.0% 0.16
(0.01) (0.01)
859 p 3 BN
SP 0.06 0.02
(0.02) (0.03) (
2581 0.78
PSI

Note: This matrix is diagona

LSE PCS

Q5 40 0:29
(0.01) (0.02) (
12.77 11.77

Sguared Multiple Correlation
LSE POS

T ose | g

Squared Multiple Correlation
LSE POS

o0 o

0.24
0.04
-6.02
0.02
0.01
.02

1482
0.11)
1T

1.

0.02)
Y1 d i

s for

0.19
0.00
0.04
0.05
0.02

wih4an 9

BP MC
1.68

0.08 0.09

0.04 Nz09

1..14 0.06
BP
C.57
(0.086}
31 <77
BF
0.60
BP
0.60
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Reduced Form

MC €S Sp

LSE 0.5 0.43 — i
(0.09) (0.07)
6.50 6.22

POS 0.60 0.10 = =
(0.15) (0.11)
4.03 0.85

AO (0)85; -0.14 = i
(0.14) (0.10)
2.54 =i, 33

WFE 0.33 0.13 =
(D.086) (0.04)
6.00 2.40

BF 0.29 -0.08 0.85

(0.20) (0.18) (0.04)

1.98 -0.46 19.55

Goodness of Fit Statistics

Degrees of Freedom = €
Minimum Fit Function Chi-Sguare = 15.27 (P

&

0.054)

wir 591 9

Normal Theory Weighted Least Squares Chi-Square 15.44 (P = 0.051)
Estimated Non-centrality Parameter (NCP) = 7.44
50 Percent Confidence Interval for NCF = (0.0 ; 22.64)
Minimum Fit Function Value = 0.055
FPopulation Discrepancy function Value (FQ) = 0.027
90 Percent Confidence Interval for FO = (0.0 ; 0.0€2)
Roor Mean Square Error of Epproximation (RMSEA) = 0.058
90 Percent Cenfidence Interval for BMSEAR = (0.0 ; 0.10)
P-Value for Test of Close Fit (RMSEA < 0.05) = 0.33
Expected Cross-Validation Index (ECVI) = 0.26¢
90 Percent Confidence Interval for ECVI = (0.23 ; 0.31)

ECVI for Saturated Model = 0.26
= 3

ECVI for Independence Model 14

Independence AIC = B865.18
Model AIC = 71.44
Saturated AIC = 72.00
Independence CAIC = 906.29
Model CAIC = 201.31
Saturated CAIC = 238.98
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wit6am 9
Normed Fit Index (NFI) = 0.98
Non-Normed Fit Index (NNFI) = 0.97
Parsimony Normed Fit Index (PNFI) = 0.28
Comparative Fit Index (CFI) = 0.99
Incremental Fit Index (IFI) = 0.99
Relative Fit Index (RFI) = 0.94
Critical N (CN) = 36%2.47
Root Mean Square Residual (RMR)} = 0.013
Standardized RMR = 0.033
Goodness of Fit Index (GFI) = 0.99
Adjusted Goodness of Fit Index (AGFI) = 0.94
Parsimony Goodness of Fit Index (PGFI) = 0.72
mode]l
tandardized Solution
BETA
LSE POS AO WF BP
LSE B v = =S = = =
POS IR _— -0..03 = e = o
AO = = = e = = = =
WF 0.34 0.22 0.16 =l Zr=
BE 0.00 -0.01 -0.05 0.25 = =
GAMMA
MC cSs SP
LSE 0.39 0.37 - -
POS 033 0.07 g
AO 021 =0 11 = =
WF -= = G
BP Q.12 -0.02 028
Correlation Matrix of Y and X
LSE POS AC WF BP MC
LSE 1.00
POS 0.25 1.00
RO 0.07 0.01 1.00
WE 0.40 0.30 0.19 1.00
BP 0.10 0.06 -0..03 0.00 1.00
MC 0.65 0.36. 0.13 0.32 0.20 1.00
Cs 0.65 0..29 0.04 0.29 0.08 0.71
SP 0.08 0.06 0.03 0.05 0.77 0.17

Correlation Matrix of Y and X
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wih 799
PSI
Note: This matrix is diagonal.
LSE POS RO WF BP

0.50 0.86 0.98 0.77 0.40

Pegression Matrix Y on X (Standardized)

MC Cs SB
LSE 0.39 0 =37 ==
POS 0533 0.07 - -
AO G.2 =0 14 ==
WF 0.24 0512 = =
BP 0.09 -0.02 0.175
model

Total and Indirect Effects

Total Effects of X on ¥

MC cs Sp

LSE G.5¢2 0.43 b
(0.09) (C.07)
€6.50 6.22

POS G.60 0.10 = =
(0.15) (0.11)
4.03 0.85

AO 0.34 -0.14 o
(0.14) (0.10)
2.54 =1..-33

WF 0..33 0513 S
(0.06) (0.04)
6.00 3.40

BP 0..39. -0.08 0.85

(0.20) (0.18) (0.04)

1...98 -0.46 19.55
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wih 84N 9

Indirect Effects of X on Y

MC Cs Sp
LSE = = = s - =
POS -0.01 0.01 e
(0.02) (0.01)
=055 0.52
RO = = = S
WF 05335 0.13 = =
(0.06) (0.04)
6.00 3.40
EP O 0.00 B =
(0.1 (0.07)
=0 O7 =007

Total Effects of Y on ¥

LSE POS AO WE BE
LSE - - - - - - - - - -
POS - - - - -0.04 - - - -
(0.07)
-0.56
RO - - - - - - - - - -
WE 0.32 0.16 0.13 - - - -
(0.05) (0.04) (0.05)
6.21 4.00 2.83
BP -0.05 -0.03 -0.16 0.16 - -
(0.15) (0.09) (0.10) (0.07)
-0.37 -0.38 -1.60 2.22

Largest Eigenvalue of B*B' (Stakility Index) is 0158

Indirect Effects of Y on Y

LSE POS A WF EP
LSE - - - - - - - - - -
POS - - - - - - - - - -
%) - - - - - - - - - -
WF - - - - -0.01 - - - -
(0.01)
-0.56
BP -0.05 -0.03 -0.02 - - - -
(0.04) (0.02) (0.02)

=119 =116 -1.04
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Ans5agil (sa)

wit991n 9

model

Standardized Total and Indirect Effects

Standardized Total Effects of X on Y

MC cs Sp
LSE 0.39 0.37 = =
POS 0.32 0.07 - -
AO Q, 24 =011 = =
WF G.24 0.12 = =
BP 0.09 =002 0. 35

MC cs SP
LSE - - - - - -
FOS -0.01 0.00 - -
AC - - - - -
WE 0.24 0.12 - -
BP -0.03 0.00 - -

Standardized Total Effects of Y on Y

LSE PCS AO WE BF
LSE - - - - = = - - — 2
POS - - =es -0.03 - - - -
A0 - - - - - - - - - -
WE 0.34 0.22 0.15 - - - -
EP -0.02 -0.02 -0.06 0.25 - -

Standardized Indirect Effects of Y on Y

LSE POS AO WF BP
LSE - - - - - - - - - -
POS - - - - - - - - - -
%) - - - - = — S
WE - - - - -0.01 - - - -
BF -0.02 -0.01 -0.01 - - - -

Time used: 0.031 Seconds
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5451 (sia)

s e
.61

i
.;L

.50

0.

Chi-Square=15.44, df=8, P-value=0.05121, RMSEA=0.058
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