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1. NIATIARNTTAUZAIUNITAANIT LASWRIUIANUWIAATBY Parry (1998,
2002)

2. wpsInuAanaIwuuuiInd1ln nsudauardivlgeainuinsin

International Personality Item Pool (IPIP) 284 Goldberg (2008) CRA
&u1lsL@n3 Cronbach’s Alpha (&) Winnu .81

3. AATIANITTUFANNANITAIMUNEHENTBIAULaY Tnawauaz/Fulls

a1N Chemers, Watson, & May (2000) FafiAduilsvAna Cronbach's Alpha
(@) winnu .84

4. NMTIANITTUFNITANLAYUAINBIANIS Insulauazilfueainuinein
Survey of Perceived Organizational Support 94 Eisenberger, Cummings,
Armeli, & Lynch (1997) FailAndurszdns Cronbach’s Alpha (@) 11y .90

5. ansinanuaulddngn tnowlauazliilgainuineia Achievement

Goals Questionnaire 984 Elliot & McGregor (2001) daiA1dNLs2@ns
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Cronbach’s  Alpha (@) ﬁﬁﬂQﬁu:{qﬁuluLﬂmmﬂmqLﬁumiﬂ,ﬁﬁamu
winy .96 ﬁ?xmmﬁaﬁu’lmﬂwmﬂﬁuﬁnL’&"mmmﬁmmrytmﬁu 84 Hn
mm:iaﬁuiut.ﬂ’mmaﬁ:@aLﬁummﬁmmn&lmwﬁu .87 LLa:ﬁ?}mmgqﬁuh
Lﬂmmﬂ?{uﬁnL?w'mn'l?ﬂfpﬁmuwhﬁu .82

6. WIMTIANATNINLUNYINIU Intu)auazlfuilgeann Neilsen, Jex, & Adams

g

(2000) TaHAN&NLSZANT Cronbach’s Alpha (@) Ralanialunisairelingnan
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1. ANATIAANTTOUTAIUNITIANS

Parry (1998, 2002) laliudayaaingannns 62,841 A luasAnI1suInndn 626 wi

U
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Fannlarunsnaireussiaguanssnurdiunisdanissesginntsnujireuaglu
gratunssNUszianeng  lduanuane 1% surais A1Uan qanan fjuns uae
aramnssuau 1 laofiudeyaaussous 12§ annieTesilefidunds Manageril
Assessment of Proficiency (MAP) Faihursesiefitaaussousdunisdanislag 143 ale
wazpanfiamef Inouiveeniu 13 neu diedalanyaluusiazneu §anisazgniiszidi

luusiazdadignuseria antupsuiamaiars s uAzuuueanuiivqauduazqagan
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2BIAANITUAATAY YIIU FIANTTuARzANAsTEuINTuladayalssdfin uatNneD
S & 3 1 y 4 ¥ o % nll < = v
(Proficiency Profile) 193a11931uT9972901s W dDYAEBUNAL UaTBNGANAZINITATIN
Lmumsﬁmm?wqﬂﬂa (Individual Development Plan; IDP) FANIATTAVD Parry (1998,
G a a & s :« d”d a Y o Aﬂl = -
2002) \{uavdN589 Training House, Inc. 9l a3uAlae11un1911AT938 Managerial
_— Y 9 o K ¥ o o v [ %
Assessment of Proficiency (MAP) w1 14 Qoquﬂ,mwmmmmqmmmu:mums@rﬂm?
189 ATNUWIAATEY Parry (1998, 2002) Tanlsznausas 2 Ay fuay 4 ngu Tneluusiaz

' v o d"
nqm:ﬂa‘:n@uma 3 ANTTOUL ANY
v ai b 4 o a: ' o
ATUN 1) ANTTNUTAIUNITIANITNYIAY (People Oriented)

nguN 1988813 (Communication Cluster)
o msfunauaznsdamszidiey (Listening and Organizing)

o

Y Y ‘il . . .
e nslwlayandaiau (Giving Clear Information)

U

v

o nslifudananluandes (Getting Unbiased Information)

U

NQNNITLNALILIEYTY (Supervisory Cluster)

®  MTHNBALTN NITABUUUT UWASAITNBLNNIENY (Training, Coaching, and
Delegating)

o mslsziivyArauaTHanisU IR (Appraising People and
Performance)

e nisinmaNausznTIfAEN (Disciplining and Counseling)

AT 2) ANTTOUTHIUNNTAANIINY99U (Task Oriented)

ngunI3Am (Cognitive Cluster)
® mﬁ‘a‘:uua:urﬂmﬁwm (Identifying and Solving Problems)
o mssndulauaznaniminANEen (Making Decisions, Weighting Risk)

® nsAnettARULAZImEANS (Thinking Clearly and Analytically)
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N@NNITUINITN (Administrative Cluster)

®  NNFAANITAILATNNTIARIAUANNAIALYTD91Y (Time Management
and Prioritizing)

J msé?mﬂmmmmzmmﬁm (Setting Goals and Standards)

®  N1FINLAULAZAAAITINAU (Planning and Scheduling Work)
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funquiszannsililuniside faseacldnaaauanininaediaresiio 3 sznis e AN

ATIAHNLLAN (Content  Validity) AININE (Reliability) LarANNATIAINTATIAFS

< - o
(Construct Validity) uazfadelaseanunanisasiageunmnInTedAzasiinlumsei n

VANNIANUAN U

1.1 TUABUNITWAUINIATIAFNITOUZAIRNITAANT

1)

2)

o

;Twlﬁa%‘wiﬂns:mﬁqmu‘?\'m‘@uﬂzguL’f':'ammmamsnu:ﬁmmﬁmmsﬁa
12 gussons sandensynadnnnamedu 54 4o Taouriveanidu 2 §u Fwdi 1)
ausT0uEAUN1sSANISTRjaAY (People Oriented) 41u2u 32 4o uazdui 2)
ﬂmmu:@humﬁmmsﬁgwm (Task Oriented) a719% 22 48
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FaudaiuagiinaluunsdanseneAtnin a1 dansensdrnunisaviidesnan
uardnwuzdamondebidesasnadasiuisunaenismauluainsung
fRseianmastaiiudladiulgsdeansimadnonm udalinasedldfugdanisanan
IBIFUNANTNUIT NG ANNA (NWITU) ATUIU 55 AL
fadpnsaaaauAunnmniasiaininenisiassianduiusszndnsauls
delWlduinddunlszandanduiusssninsudsviessninedansznadnnnm
wiazde lanldlusunsudnfagy deilinusiandngaiissdudndny 05
Wiy 231 nszaziuAndulszans (r,) lumaﬁwﬁ?iﬂmng’wﬁm Corrected
s

ltem-Total Correlation fadtiA111NN9 231 21l Aedad dansenaAnIntii

AU NNUNAINITATINADUANNATIAINTATIEFI nudrdidansznaatann ldeinu
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v i v
o o o

IR ANANg R Medu 4 4o Ae dai 23, 24, 40 uaz 43 Nal §AdulENanTun

o Y ° prp < o - o P '
ﬂﬁL@ﬂﬂT@ﬂ?xﬂ\]ﬂqﬂ'\NV]Nﬂ'\?ZLLﬂ:ﬂT:LQUﬂ'\ﬂqNLﬂﬂ')ﬂu Iﬂﬂtlﬁ'ﬂULﬂﬂUﬂq

DL,

& b

CITC M1gend1 asiarsnnsndenszneanuiingn 7 4a Aie 4a9 15, 19,

34, 38, 42, 46 WAT 47 IMADTANTZNIAIDINNHIUNITRANTUILAINIAY 43 18

Tasutiveantilu 2 A1u Fdrun 1) aNssouzAIUNITIANITNIIAY (People

Oriented) A119% 28 48 wiaanidudansznaniauan 19 48 wazdensenanig

AU 9 18 UATAIUN 2) ANTTOUTAIUNNTAANITNU (Task Oriented) AU
v ] [ v b3 b 4 2

15 48 wiseaniudeansznaniaugn 13 48 wazdensenanieay 2 4o

FdunsoadauAlNneelaaniIsdam INdanndaanialy (Internal

<l
e

]
<KX a

Consistency) T49a15u1aNAENL =85 Cronbach’s Alpha (&) lananns
=Y & o/ d’l
WATIZH Hal
lﬁl o Y o Y o . 3 o/
a. et lineassldnuddnnisarrressuiaisninsing ade (umnmw)
AU 55 AN LAANGNYTZANT Cronbach's Alpha () @iy
WiniU .92 UATIHBRANTIUNANITAIU 1) ANSTOUTHAIUNITAANITNLN
AW (People  Oriented) 1AA1&Ns2@NS Cronbach's Alpha (@)
WAL .90 wazAIuil 2) aNIOUTAIUNNTAANITNYIIY (Task

Oriented) 18AN&NLUs2ENS Cronbach’s Alpha (&) winfiu .92

Dq

b. wethllfiiudeyaasaiungusaetin A1uou 281 au ldArduilscdns

b

Cronbach’s Alpha (@) $91UWiNAL .92 LavtiaRANTUNRNIZAIUN
1) ANTTOUZAIUNITIANTTNIIAU (People Oriented) iAdulszans

Cronbach’s Alpha (@) WAL .87 LazAnuTi 2) ANFTOULAIUNITAANIT

ﬁu}mﬁu (Task Oriented) 1AAN4NUTZENT Cronbach’s Alpha ()

Winny .87
1.2 HANTTIATIZHIALTZND LTINS UUDIFILLTANTTOUEAIUNTAANST

FAULTANITOUTAIUNITAANIT (Managerial Competency) Salsannsiaudsdanmls

[ % o

4 sowdls lun 1) n1s@aans (Communication  Cluster) 2) n1s1i9AULTYa1 (Supervisory

Cluster) 3) n1§AA (Cognitive Cluster) WAL 4) N1TLTUITNU (Administrative Cluster) ;;TJ'Q"EJ

o & o

NIN1TATIAADUANANUTZANDANEUNUS seuq19m2uU s8N lANS 4 Fauils wudAnan

o o aada o

AUscANTANduNUSNI 6 A1 UANduNus Auet e lilad1AtUN19aliansLsiu .01 Hawn
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mmﬁuﬁuﬁmné’ﬁ‘lﬂ@q fail 68, 68, .68, .73, .77 uaz .78 ieRansuINANITNARDY
ANATIA Bartlett's Test of Sphericity %‘\1LﬂufimﬁﬁmmuauuagmdﬂLuw?n%u A
Wuwavzndianansnd (Identity Matrix) wiald wudnfiawinhu 278.19 (p < .01) uandn
mw?n*iwﬁuﬁuﬁﬁﬁﬂfmumesmmnLw?nbﬁﬂnﬁnmimmﬁﬁﬂéwﬁrymmaﬁﬁs:ﬁu .01
A9AARBINUNANITAATIZWANATI Kaiser-Meyer-Olkin Measure of Sampling Adequacy
FailAndnlng 1 (.82) wandEusdanaldve 4 sauls HANMNANRUSIUGY UazinNIzaY

fazain 9 lun1sasaagauAuasesmlsznauls

Fananiiasziasmlszneudediuiu wudnTunsaussousdunissanisiA
naunauiudeyadalszdny defiarsanainmainnldnsasey 1l Aaddle-auaof
() HAwiniy 22.92 Fuwispnaniiudass (@) winAu 12 sTAUNBRNAUNINATE (D)
Winfu 081 AaldRsTALANNNANNAY (GF/) Wiy .99 FanTRsLAuAMUNANNAauTILFULA
uda (AGF)) Wiy .96 uazAadinla-aundfduims (¢/dn Wiy 1.91 uansdnluina
aussnuzdunsdAnsazsznaudag 2 eadisznay e aussouzdiunisdanisiienuy
(People Oriented) 9Usenaudasanlsdanald 2 fauils Ao 1) n1sReans
(Communication Cluster) Wa 2) N91NAULIYTI (Supervisory Cluster) LATANTIOULHIY
mﬁmma‘ﬁgamu (Task Oriented) Teulszneudandausdunals 2 dauls Ao 1) nsdn

(Cognitive Cluster) W8z 2) N19LIN99U (Administrative Cluster)

2. 11AIIAYARNNINLILINAARNN

2 o v [ o a aa o &£ o o
e lautausziiulpannnsinyadnnmuuuiand1iinainuineda international
Personality Item Pool (IPIP) 983 Goldberg (2008) latilsznausaadanseniAininat ivay

v
10 4@ Fall

® Am always prepared.

® Pay attention to details.

® (Get chores done right away.
® Carry out my plans.

® Make plan and stick to them.
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® \Waste my time. (R)

® Find it difficult to get down to work. (R)
® Do just enough work to get by. (R)

® Don't see things through. (R)

® Shirk my duties. (R)

P g o a Na o & o P o o ° 9o
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ATIATNLILANT (Content  Validity) A213AEN (Reliability)  wazA1nmAsaa nTasaadie
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(Construct Validity) 198 §348 1A91890UNANNTASIAEDUANNINTBILATEINE LUANTIIN 9

VBINIALUIN
2.1 TURBUNIWRIWINNATTIAYARNNITWLLLNAARN

1) gadelaaidensznenniunasauAguIiaMIIa9ARNNNLLILEAAATN $91
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FBNTLYNAIDINNAAY 10 9
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2 o =1
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o

5 vinu AAoruAaiuiRsafwiudoulun uasiauAadiufidauds
Tuunsdanszneaann ludsuinuaeanisidunadesanminiy

3) ghaduthunsdnnuiladiudgdensnearnnn udalinasesldiudannisaan
IBITUIANTNUT NG A1NH (MUITU) AU 55 AL

4) fRdunaasuAuRsnniaseaieliaonisnmsiandunusseudnasiauls
d; % a 6 o/ a Q’ o o & 1 o G ' b2 o
walilavsnddndseanaandunussrudnesausvzessudnedansenamannnu
wazde Taaldlusunsndifagy Fefiinusiadngansiuldudndy .05
Wiy 231 insrzaziduddnlsydne (r) Tunadnsnysngludes Corrected

v v
ltem-Total Correlation fiaaiANINN9 231 Full AedadndensenaAaniy
NN NNENAINITATIAADUAINATIANNIATIAES nudtidenszneAta ity
1 a ,:/ : T 1 (=7 b ¥ b

NUFIANING A M9EY 10 18 witeanitudansznaniawan 5 48 wazdansenanig
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5 Hadumsaanauniiruineslaanisdaniinganndesnialu (nternal

=

FINANTUIANNANENLTZENT Cronbach’'s Alpha (@) lduanas

~

Consistency

c o

NATIZH A

=he

d‘ ° Yo Vo °  a

a. wamnlinesesldiuddnnisaranaassurasmmsing a1ie (unaw)
U 55 AL 1AAdNLs28NS Cronbach’s Alpha (@) Winfiu .87

b. wamlfiiudayasseaiungusiantng a1uou 281 Au liAduLlsc@ns

Cronbach’s Alpha (&) winnu .78

3. ¥1R93ANT9FUFAINAINITDATUNIITENINTBIAULEY

e o v o o o Y v ¥ o
A0 ﬂlmLLﬂaLLa:ﬂmﬂgqmmmmmﬁugmmmmmmumq:muwmmumwm

u
¥

Chemers, Watson, & May (2000) agnlsznausasdanszniAnnnet 8 4 Al

® | know a lot more than most what it takes to be a good leader.

® | know what it takes to make a team accomplish its task.

® |n general, I'm not very good at leading a team of my peers. (R)

® | am confident of my ability to influence a team | lead.

® | have no idea what it takes to keep a team running smoothly. (R)

® | know how to encourage good team performance.

® | am able to allow most team members to contribute to the task when
leading a team.

® Qverall, | doubt that | could lead a team successfully. (R)

v v

o d' % o o Y 14 Y © I =
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A mfunsinunlddaiunguilszansildlunisidy diduacldnasaunmuninaeairiasile
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WAN9199 A 2BINIARUIN U
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3.1 TURBUNITRRIWINIATIANIITUTAINATNITNATUN1IEEINTDIRAULES
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YBIFUNANINUITING AR (NUNT1) 91U 55 AL
gIdumnsaaauAuRsIntnlasainlnenisinszianduiusssudnasawls
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welildiuvsnddnszAnsanduiugsrudnssaudsviasudnsdansenaAinin
wiazde Taaldlisunsudnsagyd GeiiinugiAdngansciudadAny .05
Wity 231 msnzastiuAdudss@ns (r) lunadwsvidsangludes Corrected
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ltem-Total Correlation siaalA 18NN 231 Aulil R90aq1dansenaAInuiu
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nugiAING A MY 8 48 uiveanidutensnanicuan 5 48 uardensenanig
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a. wanlinasesldiugdnnisarmnaessuiarsnmsing ain (umun)
19U 55 AL LAANdNLs2@NS Cronbach’s Alpha (@) winfiu .77
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4. 1AIIANIITUINIIANVAPUIINBIANTS

L o
RanlaudauszifullgaunmnsdanisiufnisaiuayuainesAnisainuinsin Survey
of Perceived Organizational Support 183 Eisenberger, Cummings, Armeli, & Lynch

(1997) Taudsznavsaadensenemninagisd 8 4o fall

® My organization strongly considers my goals and values.

® My organization really cares about my well-being.

® My organization shows very little concern for me. (R)

® My organization would forgive an honest mistake on my part.

® My organization cares about my opinions.

® |f given the opportunity, my organization would take advantage of me.
(R)

® Help is available from my organization when | have a problem.

® My organization is willing to help me when | need a special favor.
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faz 3 98 mu

AAAa il enyaninsUfimeu

® |tis important for me to do better than other students.
® |tis important for me to do well compared to others in this class.

® My goal in this class is to get a better grade than most of the other

students.
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ﬁﬁmwy’wfu‘lwﬂmymﬁwﬁmﬁmﬂ07:JL°‘17'E/'J°11va
® | worry that | may not learn all that | possible could in this class.
® Sometimes I'm afraid that | may not understand the content of this class
as thoroughly as I'd like.
® | am often concerned that | may not learn all that there is to learn in this

class.

ﬁﬁmw.y'q:fu'luzﬂvwms/ﬁ'y'qLﬁumvw‘ﬁ'lmﬂmy
® | want to learn as much as possible from this class.
® |t is important for me to understand the content in this course as
thoroughly as possible.

® | desire to completely master the material presented in this class.

L oo P | Al
JJFIF)’)’?JJJ{JJJUYULﬁ’?VJJ’?EI‘VI?/T@HL@El\m’)ﬂJZ]IJFN’TlJ

® | just want to avoid doing poorly in this class.

® My goal in this class is to avoid performing poorly.

® My fear of performing poorly in this class is often what motivates me.
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»
a

1A 2) umm’m:}iwulutﬂwmﬂwmnLammmmmmm 16N

'
aad

A11/98&n% Cronbach’s Alpha (&) Winfiu .62 HEv 3) HB AAusariuli
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dhunnsngasinanudosaiey 16A1dusedns Cronbach's  Alpha

aa
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b. Warnlldiiudeyaaseiungusiaatng a1ueu 281 Ay A1 dudszdns

aad

Cronbach’s Alpha (@) FRaTUWINAL .76 waziliaWansuanIzian 1)
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fiRAauyuiulwlvunsigaiunisd sy lHArdudscans
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AN4N152@Nn5 Cronbach’s Alpha () WU .26 WaTiAn 4) UAAIN
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6. HIATIANATNIN NN

gaduliulauazdiudganasdninenmlunnianuees Neisen, Jex, & Adams

a

(2000) Tneitlsznaudae 2 1R uasiidensensAnuetiifas 6 48 fall

dalanialunizasiansnow

| have the opportunity to get to know my coworkers.

I am able to work with my coworkers to collectively solve problems.

In my organization, | have the chance to talk informally and visit with
others.

Communication among employee is encouraged by my organization.

| have the opportunity to develop close friendships at my workplace.
Informal talk is tolerated by my organization as long as the work is

completed. (R)

NANTULYENLNATNIN

| have formed strong friendship at work.
| socialize with coworkers outside of the workplace.
| can confide in people at work.

| feel | can trust many coworkers a great deal.
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® Being able to see my coworkers is one reason why | look forward to my
job.
® | do not feel that anyone | work with is a true friend. (R)
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3. AATIUIANNATIIBATULARITIATNATBINANNIUITFRIUIBIA1IIEUIANT

lnanisasaageuaunannduszndnlunannannig Ui doiudeyaida
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3.1.3 A5 RMSEA (Root Mean Square Error of Approximation)
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Wiasa (Exact Fit) (Arbuckle, 1995, p.523)
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3.2.1 Fi’lﬂ')’mﬂmmﬂaﬂuu’im‘g’m (Standard Errors; S.E.)
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3.2.2 ANANWUSWUAUNIAIAD (Square Multiple Correlation; R’)
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