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“KEY WORD : NURSE’S PERCEPTION/ SIRIRAJ HOSPITOL LEARNING ORGANIZATION
SUMANA BOONLALI : NURSE'S PERCEPTION ABOUT SIRIRAJ HOSPITAL LEARNING

ORGANIZATION. AN INDEPENDENT STUDY ADVISOR: ASSOC. PROF. REPEEPUN

CHALONGSUK.110 pp. ,

This research was aimed to study nurse’s perception about Siriraj Hospital Learning
Organization. 348 registered nurses was selected by stratified random sampling . The
guestionnaire composed of 2 parts: part 1 personal data of the registered nurses and part 2
nurse’s perception about Siriraj Hospital Learning Organization were used to collect data.
Data were analyzed by percentage, mean, standard deviation, Independent-Sample T Test
and One-Way ANOVA

Results of the study were as follows: average age of sample were 35.43+10.39
years, their working experience were13.261+10.44 years, 19% of the group worked in surgical
nursing units. 83.9%graduated in bachelor of nursing , 74.4% were single, 83.3% were in
position of government officer, 70.9% have no experience in assistant committees
administrative team of Siriraj Hospital.

Perception of the group towards the practice of Siriraj Hospital Learning Organization.
Perception in Personal Mastery with mean and S.D. of 63.34 + 8.84, Perception in Mental
Models - with mean and S.D. of 61.00 + 11.75, Perception in Shared Vision with mean and
S.D. of 57.94 +8.53, Perception in Team Learning with mean and S.D. of 63.39 + 10.8,
Perception in Systems Thinking with mean and S.D. of 63.47 + 9.31. Basic factor that had
influence in the perception ; there were also statistical significant between the group age 20-
29 year and the group age 40-49 year by perception in Personal Mastery (p= 0.014);
Perception in Mental Models (p=0.026) .The significant in education level were Perception in
Systems Thinking (p=0.025) ; there were also statistical significant between the working
experience; the working experience <1 year were perception in Personal Mastery form the
working experience 11-20 year (p= 0.021), the working experience >30 year were perception
in Team Learning significant form other group (p = 0.037)

The study suggested that perception of registered nurse to the practice of Siriraj
Hospital Learning Organization is not as high as it could be. So, if the administrative board of
Siriraj Hospital aimed to push the hospital to the target, strategy method to stimulate all the
registered nurses needed to be improved.





