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ABSTRACT

The objectives of this qualitative study were to explore: 1) roles of the
municipality and occupational groups in the management of local community economy and 2) a
guideline for the coordination of the municipality and occupational groups in order to achieve the
goals of expected roles. In-depth interview was used for data collection. Informants in the study
were 21 personnel of Nam Phare municipality, Prao district, Chiang mai province and 24
committee of 24 career groups in the area of Nam Phare municipality.

Results of the study revealed that roles of the municipality towards the
occupational groups were as follows: 1) capital support, 2) legal and training support, 3)
marketing support, 4) product processing support, 5) production factors support, and 5) support
on other e.g. strength and stability of career groups. The following were the expectation of the
career groups towards the municipality: 1) legal and training support, 2) production factors
support, 3) capital support, 4) marketing support, 5) product processing support, and 6) support
on others e.g. consumption development of the community. It was found that there was no
difference in roles of the municipality towards the occupational groups and the expectation of the
career groups towards the municipality. That was, the occupational groups has the expectation on
legal and training support as the priority. Meanwhile, the municipality placed the importance of it
as the second aspect. Most of Namphrae sub-district people had the occupation on maize seed

producing and they often had legal problem. Support on capital of the occupational groups was
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ranked as the third whereas the municipality ranked it the first. However, there was no difference
in marketing and product processing support between the two parties.

For the coordination between the municipality and the occupational groups, the
following were guidelines: 1) networks and organizations of the career groups should have a
committee; 2) the strategic plan of the career groups should be annually prepared in the form of
participation; 3) the occupational groups should participate in the project implementation before
and after the project implementation; and 4) the occupational groups should participate in the

project assessment and monitoring.



