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Abstract 2 3 5 7 8 6

The purposes of this independent study are; 1) to study the staffs’ acceptance of
Suanprung Hospital’s female executives and :2) to study the factors of the above — mentioned
acceptance. .

This independent study was conducted under the quantitative research methodology .The
sampling units were consisted of 248 staffs of Suanprung Hospital included the government
officers, permanent employees, government employees, and temporary employees.

The statistical methodology applied for this independent study were the SPSS for
Windows. Statistics used for the analysis of the data collected from the questionnaires included

frequencies distribution, percentage, mean, standard deviation, T-Test, Pearson’s Correlation

Coefficient , and the one-way ANOVA.

The results of this independent study could be summarized as follows:

1.The acceptance level of the staffs of Suanprung Hospital toward the female executives
was founded to be at the maximum level regarding 3 aspects included the information, the
relationship building, and the decision making.

2. The personal qualifications regarding the gender, salary and pensions,were founded to
be the effective factors toward the acceptance of‘ the woman executive officers, while the age,
working experiences, educational backgrounds, and the position , had no influence toward the

staffs’ acceptance for the female executives of Suanprung Hospital.





