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AzLULAARATIYBI Yy f
definw i Y@ vind @i vd s 10C
1 2 3 4 5
daviit 1 Yorarialy

do1 e +1 +1 +1 +1 +1 5 1.0
402 01y +1 +1 +1 +1 +1 5 1.0
4o 3 sEAUMSAnNY 4l +1 +1 +1 +1 5 1.0
40 4 anunmausd +1 +1 +1 +1 +1 5 1.0
4o 5 Uszaumsaimshau +1 +1 +1 +1 +1 5 1.0
o 6 5wdindudeifon +1 +1 +1 +1 +1 5 1.0
gt 2 Jadufidanarenangniiy
fuanaanelaluau
901 +1 +1 +1 0 +1 4 0.8
402 +1 +1 +1 +1 +1 5 1.0
{93 +1 +1 +1 +1 +1 5 1.0
do4 +1 +1 +1 0 +1 5 0.8
495 +1 +1 +1 +1 +1 5 1.0
MUUITNMATIVIBEIIN
901 +1 +1 +1 +1 +1 5 1.0
98 2 +1 +1 +1 +1 +1 5 1.0
403 +1 +1 +1 +1 +1 5 1.0
U0 4 +1 +1 +1 +1 +1 5 1.0
905 +1 +1 +1 +1 +1 5 1.0
Munnzdin
do1 +1 +1 +1 0 +1 4 0.8
402 +1 +1 +1 0 +1 4 0.8
403 +1 +1 +1 0 +1 4 0.8
90 4 +1 1.+ 0 +1 4 0.8
405 +1 +1 +1 0 +1 4 0.8
MumMndnyaloanms
do 1 +1 +1 +1 +1 +1 5 1.0
19 2 +1 +1 +1 +1 +1 5 1.0
903 +1 +1 +1 +1 +1 5 1.0
U0 4 +1 +1 +1 +1 +1 5 1.0
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1
905 +1 +1 +1 +1 +1 5 1.0
U IMUBIINBIAMI
901 +1 +1 +1 +1 0 4 0.8
992 +1 +1 +1 +1 0 4 0.8
903 i +1 +1 0 4 0.8
do 4 =% +1 +1 +1 0 4 0.8
405 Y — +1 +1 0 4 0.8
dauit 3 anignWuiesRnTs
91 +1 +1 +1 +1 +1 5 1.0
402 +1 +1 +1 +1 +1 5 1.0
103 +1 +1 +1 +1 0 4 0.8
d04 +1 ] +1 +1 #*1 S 1.0
905 +1 4 +1 +1 +1 5 1.0
106 +1 +1 +1 +1 +1 5 1.0
90 7 +1 +1 +1 +1 0 4 0.8
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(Reliability Analysis-Scale: Alpha)

o A A o a wAa & Y a v
fhadsnndestumslfiaauduiludulsdass ldun anunmela
a a o Y] 4 4 Y]
Tuam ussnmAFsesssy 1z MmdnuainsAms uazdausssuenms

9y
v A

Y Y v W Jd a d A o &
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b4 =1
mummwawa?ﬂ?mm

RELIABILITY ANALYSIS - SCALE (ALPHA)

Item-total Statistics

Scale Scale Corrected

Mean Variance Item- Alpha

if Item if Item Total if Item

Deleted Deleted Correlation Deleted
Al 26.3000 28.2862 .6227 .7946
A2 26.9000 22.7138 .6960 7709
A3 26.2333 26.1161 .6305 .7890
A4 27.4667 26.8092 .5648 .8081
AS 25.9000 27.1966 .6205 .7926

Reliability Coefficients
NofCases= 30 NofItems =5
Alpha= .8262
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MUUTTENMATIDIUFTTN

RELIABILITY ANALYSIS - SCALE (ALPHA)

Item-total Statistics

Scale Scale Corrected

Mean Variance Item- Alpha

if Item if Item Total if Item

Deleted Deleted Correlation Deleted
B1 27.9333 27.5816 .8109 8171
B2 27.5333 29.3609 7312 .8384
B3 28.0333 30.7230 .6635 .8551
B4 27.7333 34.8920 .6526 .8620
BS 28.1000 29.3345 .6786 .8529

Reliability Coefficients

NofCases= 30 Nofltems =5

Alpha= .8730

AUATIZHH

Cl1 26.6667 57.9540 .8489 .9496
C2 27.1000 53.7483 9271 .9362
& 26.8667 53.9816 9018 .9408
C4 26.9667 60.1713 .8633 .9487
C5 27.0667 55.3747 .8536 9494

Reliability Coefficients
Nof Cases= 30 N of Items =5
Alpha= .9556
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RELIABILITY ANALYSIS - SCALE (ALPHA)

Item-total Statistics

Scale Scale Corrected

Mean Variance Item- Alpha

if Item if Item Total if Item

Deleted Deleted Correlation Deleted
D1 29.8667 22.6713 7270 .8595
D2 30.1000 26.0931 .6445 .8758
D3 29.5000 26.0517 7297 .8603
D4 29.7333 23.1678 .8026 .8395
D5 29.6000 23.1448 7272 .8583

Reliability Coefficients

NofCases= 30 N of Items =5

Alpha= .8840

N IMUEIIHBIAMT

El 27.3000 38.4931 .8657 9374
E2 27.5000 38.3966 .7984 9488
E3 27.4667 39.3609 .8416 9416
E4 27.1667 349023 9224 9270
E5 26.9667 36.8609 .8876 9332

Reliability Coefficients
NofCases= 30 Nofltems=5
Alpha=.9497
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RELIABILITY ANALYSIS - SCALE (ALPHA)

Item-total Statistics

Scale Scale Corrected

Mean Variance Item- Alpha

if Item if [tem Total if ltem

Deleted Deleted Correlation Deleted
F1 46.2333 46.7368 7504 7720
F2 46.1667 42.6954 .8003 7548
F3 47.3667 52.2402 2287 .8593
F4 46.1667 42.1437 7910 7549
F5 47.0000 55.1034 2667 .8369
F6 45.9000 46.2310 .6882 775
F7 46.3667 43.7575 .5639 .7989

Reliability Coefficients
Nof Cases= 30 N of Items =7
Alpha=.8205
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