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This research aims at studying pathways to be an acting coach. It explores communication
and working process of acting coaches and actors as well as acting barriers and solutions in
theatre, TV drama, film and TV commercial. Moreover, this research examines attitudes of acting
coaches and people who get involved in this field towards career as acting coach and dramatic
arts. Multiple methodologies were applied in this research by using both qualitative and quantitative
methods. Quantitative method included 100 questionnaires taken by those who are involved to
acting coach career while in-depth interviews with 20 acting coaches and selected observations
were chosen for qualitative methods. All methodologies in this research have been based on
concepts and theories of interpersonal theory as well as western and eastern dramatic theories.

The results show that 1. Acting coaches come from diverse professional backgrounds,
including drama teaching personnel in university, professional actors, assistant director and
assistant acting coaches, casting directors, screenwriters and directors.

2. Factors which cause acting barriers and problems include
differences in genders, ages, working experiences and media differences of theatre, TV drama, film
and TV commercial.

3. Individuals who are involved to acting coach career view that an
important qualification of acting coach includes interpersonal skill, acting skill, experiences in acting

course and training, acting experiences as well as having good psychology, initiatives and talents.





