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The objectives of this study were to find a correlation between optimism and coping
behavior and to study coping behavior on different personal factors of Employee in Industrial
factory. The research material was a questionaire consisted of three parts : 1) personal data
2) The Cope Inventory 3) an Optimism Scale.

The result are as follow :

1. All types of coping behavior are not significantly correlated with optimism.

2. Female staffs use more Emotion-focused strategies, both problem sloving supportive
and non-problem sloving supportive than male staffs at .05 level of significant. Then, staffs who
have different working experience and marital status have different types of coping behavior with

no significant level.





