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The purpose of this research was to describe the transcultural nursing competency,
private hospitals, using Delphi technique. Participants were 21 experts consisting private hospital
administrators, nurses administrators, nurses who taking care with foreign patient, nurses with
transcultural experience, interpreter, and educators nurses. The Delphi consisted of 3 steps. Step
1, all experts were asked to describe competency of the transcultural nurse in pﬁvate hoépitals.
Step 2, study data were analyzed by using content analysis to search for themes involving
competency. Then those themes were developed to the study questionnaire. All items contained in
the questionnaire were ranked the level of competency by a prior panel of experts. Step 3, items
were analyzed by using mean and interquartile range and then a new version of the questionnaire
was developed. The new questionnaire was sent to the previous experts for confirming the
previous ranked items., Ranked items were analyzed again by using mean and interquatile range to

summaize competency of trancultural nurse in private hospitals.

The major findings were as follows:
The core competency of the transcultural nurse in private hospitals were classified into
7 competencices with 78 items;. Cross cultural knowledge, communication skill, innovation of

service, risk management, leadership and management, nursing process, and ethics.





