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The purpose of this research was to study the desirable competencies of
unofficial-time nurse supervisor, governmental hospitals by using Delphi technique. Twenty-four
experts of nursing administrators, nurse educators and cxperienced unofficial-time nurse
supervisors were interviewed. Data were collected for 3 rounds by the rescarcher. The instrument
used in the first round was an open ended form, but for the 2™ and 3“ round were a closed- ended
form (rating scale). The data were analyzed by using median and interquatile range. The items
were selected based on median more than 3.50; interquatile range less than 1.50.The total time for

data collection was about 125 days.

Major results were as follows:

Desirable competencies of unofficial-time nurse supcrvisor, governmental
hospitals consisted of 6 competencies which were: 1) Administration and management, 2) Human
relation and communication, 3) Supervision, 4) Problem solving and decision-making, 5) Clinical
academic practice, 6) Control, Maintenance quality and ecthics. There were 79 unofficial-time

nurse supervisor competencies, 62 had the highest score, and17 has high scorc.





