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The objectives of this study aimed to determine leve] of role perception and motivation include
the relationship between role perception and motivation factors of public health personnel with the
performance of main services at Primary Care Units (PCU), which was a survey research using cross
scctional study method. The questionnaire was used to collect data, who participated in the present
study,who were public health personnel at Primary Care Units in Nongbualamphu province.

The samples of this study were divided into five groups, consists; 1) Administrative group
2) Health promotion group 3) Prevention group 4) Treatment group and 5) Rehabilitation group. The
samples size amount 31 samples per group. Collections data among 7" Jan.to 6" Feb. 2003.

The results are @ the samples of study there were role perception were at medium level,
consists;1)  Administrative  group  ( X =3.74;5D.=0.72) 2)  Health promotion  group
(X =3.93;51).=0.62) 3) Prevention group (XZB.GS;SD.:O.66) 4)  Trealment  group
(X:3.63;SD.:0.78) and 5) Rchabilitation group (5\7=3.30;SD.:0.84). The role perception
positively significantly correlated ai low - medium level wilth performance amount the four groups
consists; 1) Health promotion group (r=0.498;p-value=0.004) 2) Prevention group (r=0.619;p-value
<0.001) 3) Treatment group (r=0.374;p~value=0.035) and 4) Rehabilitation group (r=0.828;p-
value<0.001), but there was no correlation with the administrative group. There were motivation factors
were at medium  level (X=3.44; SD.=0.67),with  positively  significantly  correlation with
performance amount three groups, which consists of ; 1) Health promotion group (r=0.412;p-
value=0.019) 2) Prevention group (r=0.559;p-value=0.001) 3) Rehabilitation group (r=0.360;p-
value=0.040) but Administrative group and Treatment group non-related with performance.

This study indicated that, role perception and motivation factors of public health personnel the
performance of main services were at the medium level, and most positively significantly correlation

low-medium level with performance at Primary care units.





