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ABSTRACT

The restraint is the management intervention for the behavior of patie:!l-tzlz 9bs4tr§:t
routine treatment in the hospital, for the control of violent behavior and to protect patients. The
restraint can cause trauma for the patient, therefore the right method of restraint and practice for
the direction guideline for nurse is important to relieve trauma. The purpose of this developmental
study was to develop a clinical nursing practice guideline for restraining violent patients at male
medical ward in Uttaradit Hospital. The Thailand Centre for Evidence Based Nursing and
Midwifery, Faculty of Nursing, Chiang Mai University constructed 5 steps of management
intervention as follow:1) determining the problem 2) identifying the outcome 3) review of the
best practice evidence 4) analysis and evaluation for use and 5)develop nursing practice guideline.
The fifth step is then broken down into 5 separate steps including 5.1) formulation of the
guidelines 5.2) consensus of the team 5.3) content validity index 5.4) feasibility and finally
5.5) a try out of the guidelines was used for the development of nursing practice.The study
population consisted of 11 nurse practitioners working at the male medical ward and 1
psychiatrist.

The results of the study revealed that the clinical nursing practice guideline for
restraining violent patients compound 7 steps, a complishment and ethics, assessment, nursing
care, knowledge and recommendation, continuting care, recording information and nursing
quality. Forming the assessment and nurse note for the restraint and clear clinical setting. After
using the clinical nursing practice guideline for restraint in the real clinical setting, 100
percentage of the user population recommmed the guideline, it was convinient and feasibility to
use.

The study of clinical nursing practice guideline for restraining violent patients
developed by using the process of Evidence-Based Practice could be used in the real clinical

setting. The researcher suggests the implementation and dissemination in the future.





