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QKEY WORD: PERSONNEL DEVELOPMENT, READINE§S IN EDUCATIONAL ADMINISTRATION

KASORN SUKIJINDA : PERSONNEL DEVELOPMENT AND READINESS IN EDUCATIONAL
ADMINISTRATION OF LOCAL AUTHORITY ADMINISTRATION. THESIS ADVISORS : ASSOC. PROF.
CHIRAWAN KHONGKIAI Ph.D., ASSOC. PROF. SIRICHAI CHINATANGKUL, Ph.D., AND ASST. PROF.

MAJ. NOPADOL CHENAKSARA, RTAR, Ph.D.,165 pp.

The purposes of this research were to study : 1) the persormel development of local authority administration, 2) the readiness
in educational administration of local authority administration, and 3) the relationship between the personnel development and the readiness
in educational administration of local authority administration. The sample was 80 local authority administrations, The respondents were
vice-president of local authority administration, assistant-president of local authority administration, and head of staffs, with the total of 240.
The research instrument was questionnaire regarding personnel development based on the Randy 1. Desimone’s concept, and the readiness
in educational administration based on the concepts of the Ministry of Fducation in readiness evaluation for basic education of local authority
administration in 2004 : criteria, methodologies, conditions, indicators and quatlity level. The statisticals were frequency, percentage, mean,

standard deviation, Pearson’s product moment correlation co-efficient, and content analysis.

The results were as follow:

1. The personnel development of local authority administration, as a whole and as an individual ,was at a
moderate level ; ranking from the highest to the lowest : personnel development design, personnel development needs
assessment, personnel development performance, and personnel development evaluation, respectively.

2. The readiness in educational administration of local authority administration, as a whole and as an
individual, was at a moderate level ; ranking from the highest to the lowest : readiness planning in educational
management or educational planning, budget allocation for education, people’s and stakeholder’s opinions on the
readiness in educational administration of local authority administration, administration methods and education
arrangement, levels and types of education congruence to problems, community needs and experiences or involvement
of authority administration in educational arrangement,

3. The readiness in educational administration of local authority administration, as a whole and as an
individual, was correlated with the personnel development ; ranking from the highest to the lowest : needs assessment in
personnel development, personnel development performance, evaluation of personnel development, and personnel

development method design.





