138744

Py Aot o ¢ A [ o [ § A o
nuFteiiliinglssasiieiaumangasoususuau 5 vangas tomudnonin

Q
b

yaIMFNATHe 1l

4
Y [ = k7 Y

1. wangasmsdamsiseuindiumsdauaiumafatugs

w =) u’: =t o @ ~3 YA Y Yo [ o w
2. ‘Hﬂﬂq@ﬁﬂ'lﬁ‘]Jﬁ&’LﬂJu“IfuﬁUuﬂUﬂ'ﬁ‘ﬂﬂﬂ?iliﬂuiﬂluu Lﬁﬂuﬂlu’ﬁ’l 3]

¥ O

o o S 9/ F4 J

3. wangasmsdamsiGeuiiufumsdudiunnufaadeassn

a

]
o ar = YA

4. wangasMssamsizouiniumsduasuuufauuvenilyan
5. wangaimstansiseuimuanudssnsvesnglszsing
) [y 1 [~ & a s 9 Q) W
dmsunguidhmaneduyaaminsmemsiinunadasdhiumsinevsundngas
L4 o é N { ot o/
5 nangas 914U 283 au FunsealenlFlumsianmdngasineusy szneude
aspuuuIAaMsHnousy uuulssfulss@niammsinousy uuudamuramsthanug
#ldnnmsdnousuldls
< 0o A [3 = 4 o a
msnusIwsmdeyaduiiums lnemstmuanseuunifansinousy Feduiums
Y
i = a 4 a
Tugrufoungedniey - unsiaw 2550 nseuuuIRalsznoURIL gnsEaed tiev Anssu
] k4
uazite viniuduiiumssatseazdeaveuendsiizneumsinonsy smuams
A o act =R 4! i v oA o = =3 Q’.l} Qy 1 A
NAmeIns uaz FwmsHnousy dewheiuiareulumsduiiumsineduy 6 the Ae
1 @ w1 =y 1 a T A
denzibeutazilsznduiug dhomstu thawnmsuazinens heeimsuaganiun
v
' ¥ = @ o T v I a
hemuyms wagrheilsziiuwe Mmseusuias a3e lugradounuaiug - Tguieu 2550
14
(PBUATATI)
HAMTINENLN NANGATMIHNEUTMNBINNANEN NI TNUBILAAINTNIMIANY
e a oA a =2 I o ] o Y o
nlsgansmm arsiansanda yadssaeandanuluilsspuiatovesmaiaousuuas
asafuAuRBIMsveIfdnsumseusy Fullemvesmisinousualinseunguuasiiaa
9/ [ YY) o = dyt: A ~
aeand s ingilssaedveinisinousy uenniinINITUMAL R AITUANNYAINNANY
1 1 Ly S A A o [ ~ =
waule vazdaasuussomamsiSeuiniduliasuaziluiues ansasulimslszmuwa
=5
MIHNoUTY
Tag3smsAneusy aslRgsumseusy 1ddnl§iiaese lhendseswduuaziing

Yo 2R =] v o o ] o o E) [ w Y A9
ﬁlﬂﬂ']ﬂﬁﬂy'li'lﬂuﬂﬂﬁ UNSIAUNITTAMIAIBEIRANUNNITOIN VR IVONNNOLT Iﬂﬁl



Adw 1 1 ) a ) [
aaunhineusunITeg lulmasuay azadndemsiaun Tgtnsaldmsumsineusy
asuafulivinavesiedszguiinmnna Sunawssimuamsnlsdanudangy

MUANNUIZ T |
) o a a =4 Y Y & - Y s A At =2
dmsuanuAariuvesdii lneusuiefullse@niam uagismsineusuves
3 [ 1 = [ = s g [
usnzndngasnu freunuutlsiliudainIve) Tanufariuh anumnzauuesmssams
o ] 1 v A dsl’ A Yo ¥
ludsiien Taesauegluszdud anummnzauvesmisziflowuazalss Tonid 185ueg
FZALANN ;
MNMIARMNHANLT 92.31% vesidneusyIdthanudluld Tavaglld 7
< o 4 = = o
Uszune msvhanuin ldmsnnfinevsu 1 lufenssumsBounsaon mathanud
1l ldannmsGeunsaou mathanuddunsdszdiu et amzeenuuumsisziv
¢ = ] o
mygeuvesnguazkadugninmssouivesdifou mathanud liiannunseunazonds
] 4
Uszneumsaen mahnnuiideadundnmsise lunaaesiiseiuluou mathaam?
sinmsevsu lihlfulddudBouninmunnseamaiilean mahaudi1d Tl

myheuilddidnenmlunsWauaueanzdizey



198744

The purpose of research was to develop five training programs to empower the teacher
profession which are :

1. Higher-order thinking development program.

2. Classroom assessment and learner centered instruction program.

3. Creative thinking development program.

4, Metacognition development program.

5. Learning management and teachers’ needs program.

The target group was 283 educational personnel who registered for the five training
programs. The tools used for developing the programs consisted of the training framework,
training assessment forms and following up forms. Data were collected by developing a training
framework from November 2006 to January 2007. The training framework consisted of
objectives, content, activities and visual aids. Then clerical duties were carried out, and six
functions were established which were registrar and public relation officers, treasurer, clerical
duties and resource persons, accommodations, secretary and evaluator. There were five training
programs between January and June,2007.

The research findings revealed that the effective training programs for educational
personnel should consider concise objectives and serve trainers’ needs, provide various and
interesting activities and visual aids; but most important they should promote a‘ friendly learning
environment and include training assessment. The training program should encourage hands-on
activities, discussion, and personal consultation ,and exhibition. The venue should be easy to
reach and well-equipped with facilities and various sizes of rooms. The dates and time should be
adjustable. Moreover, the trainees’ opinions concerning the effectiveness and training techniques
showed that most of the trainees agreed that the management in every function was at an
appropriate level; the content and the usefulness were at an excellent level.

As for the follow-up study it was found that 92.31% of the trainees have applied what
they learned into 7 ways of practice: learning and teaching activities, improving teaching,
assessment knowledge to assess learners’ achievement, developing lessons and handouts,

conducting classroom research applied to special learners, and empowering themselves and

learners.





