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The objective of this research was to study and compare self evaluation, the
need for self development, and to study the correlation between self evaluation and the
need for self development of the archival personnel from the Office of the National
Archives.

The population used in this research was government officials and
employees of the Office of the National Archives, totaling 70 people, divided into two
groups, which were archival professionals and archival profession support. The tool
used in collecting data was questionnaire. and the statistics used in analyzing data were
frequency, percentage, t-test value, and correlation value.

The result of the research showed that:

1. In general, the archival professionals self-evaluated in the medium level,
while the archival profession support self-evaluated in the low level. In testing the
mean difference of self evaluation of the two groups, it was found that there were 6
areas of differences in which the archival professionals self-evaluated higher than the
archival profession support.

2. Personnel of both groups had the same high level of goal and expectation from
self development. It was found that there were 3 areas of self development in which the
archival professionals wanted in the high level, which were academic, service, and
technology. There was 1 area of self development in the medium level which was
personality. For archival profession support group, it was found that there were 2 areas
of self development in high level, which were personality and service. There were 2
areas in the medium level which were academic and technology. It was found that the
form of self development most wanted by both groups of personnel was training and the
form of self development least wanted was further education.

3. In testing the mean difference of the need for self development of both
groups, it was found that there were 2 items of differences in goal, 2 items of
differences in expectation from self development. There are 2 areas of differences in
self development which were 3 items from academic, and 1 item from service. The
archival professionals had higher level of need for self development than the archival
profession support group in all areas and items.

4. For the archival professional group, there was a low level of correlation
between self evaluation and the need for self development which reflected that the
archival professional group was very enthusiastic for self development. For the
archival profession support group, there was a medium level of correlation between self
evaluation and the need for self development which reflected that the archival
profession support group was less enthusiastic for self development than the archival
professional group.





