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The purposes of this investigation were to study the existence, problems,and
needs for self- development of the educational foundation cominittee concerning
academic, budget, personnel and general administration. The sample was comprised of
285 members of the education foundation committee. The data were collected by the
author using a set of questionnaires. The earned data were then analyzed by a computer
program to compute percentage arithmetic mean, and standard deviation.

Findings :

The education foundation committee moderately participated on academic,
budget and personnel administration, whereas highly participated on general
administration.

They had problems on those administration at the “moderate” level.

They needed self — development on academic, budget and general
administration at the “much” level, whereas personnel administration was needed at the
“moderate” level.





