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The purposes of this study were to (1) examine opinion toward self’ potential in job
performance of agricultural extension officers in Chiang Mai province, (2) study potential
development in job performance of agricultural extension officers, (3) determine factors relating
to potential development in job performance of agricultural extension officers, and (4) study
problems and obstacles in potential development of agricultural extension officers.

The samples used in this study were 105 agricultural extension officers. Research
instruments for data collection were questionnaires. Data were analyzed by computer program.
Statistics employed were frequency, percentage, mean, minimum, maximum, standard deviation,
and multiple regression analysis.

The findings revealed that the majority of agricultural extension officers were male with
an average age of 48.19 years old, graduated with a bachelor’s degree in agricultural extension.
Their position was a subject matter spécialist in agricultural extension, and had been working for
more than 24.64 years. Their incomes were between 20,001-30,000 baht with more than 50,000
baht loan. Each officer was responsible for 1,760.26 farmer households. Regarding opinionsé
toward self potential in job performance, they believed that their potential was high according to
roles and duties assigned by the Department of Agricultural Extension.

Regarding development of the potential in job permance of agricultural extension officers
revealed that -agricultural extension officers has potential development of ability, knowledge in
job performance in the average, they has potential development of skill and health in job
performance in high level. Overall, they has potential development in job performance in high
level.

Factors that statistically significant related to the development of potentfal in job
performance of agricultural extension officers were sex and opinions toward self potential in job
performance. Female officers developed higher potential in job perfoxmancé than male officers,
as well as were more optimistic and could develop higher potential than those who were
pessimistic toward potential in job performance.

Problems and obstacles found in potential development in working according to roles and
duties of agricultural extension officers were the lack of fund for trainings, seminars for the
development of knowledge, ability, and skills in job performance of agricultural extension

officers.





