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LAND TRANSPORT OFFICE IN CENTRAL REGION. THESIS ADVISORS : ASSOC.
PROF. KANIT KHEOVICHAI M.Ed., AND NARIN SANGRAGSA Ph.D. 133 pp.

The purpose of this research were 1) To study the level of needs for self-development in
principles of method, academic matter and skill knowledge of the officer of department of land
transport. 2)To study the enhancement and obstacle factors of self-development in the
organization environment self-development 3)To compare the difference by personal factors to
the self-development. The sample of this study was 218 officers level 1-5 who working at central
region of Land Transport office. Data was collected utilizing an opinion surveying questionnaire.
The t-test, One-Way ANOVA, Scheffe’s test for ali possible comparison and set priority needs
index by PNIL_ ...

The results found that:

1. The officer has a high level of needs for self-development by needs the organization to
provide more specific seminar and training regarding regulation, law and strategic relationships that
related to their work.

2. The officer has a high level of opinion toward to the enhancement factors of the
management structure, culture and motivation are in place and has an intermediately level of opinion
toward to all factors if are not find in place there will be an obstacle to the self-development.

3. The needs of self-development in principle method were not difference in gender, marriage
status and position but it has significantly difference in age, education level and tenure.

4. The analyzed of priority needs index in the management structure found that the
qualification of who shall be need to training need to be inform and define, for the organize culture
is the management involvement and communication and regarding the motivation is to clarify on how
important and benefit to improve on education level.
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