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The objective of this independgnt study lwas to develop an information system for
evaluating competency utilized in training : Electricity Generating Authority of Thailand (Mae Moh
Mine). The system was designed and developed to increase an efficiency and reducing working
processes. Additionally, the system would be able to decrease problems on causing a large number
of wasted materials.

The researcher utilized the following softwares to develop the system. They were :
Microsoft Windows XP Professional as operating system ; Microsoft Visual Studio.NET 2008 for
connecting users and data processing as well as Microsoft SQL Server 2008 as a database server.

Four groups of users are prepared to use the developed system. They are human resource
(HR) staff, administrators, assessors and personnels who are assessed. Each group can acceés the
system at different levels. Upon the system implementation, twenty eight users had tested and
evaluated through questionnaires. Resultedly, the users agreed that the system could decrease the
usual working processes. They were satisfied with the convenience of accessing the system at the

highest level (average point 4.57 ).

Moreover, the users were very satisfied with the overall system at the average point 4.29.
The researcher could conclude that the system could be real used and the objective of the study was

fulfilled.





