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The purpose of this independent study was to develop an intranet information system for
human resource department of the Waterworks Office Region 10, Provincial Waterworks
Authority.

The system was developed using PHP language and MySQL program fo construct the
relative database server. This sysfem is intranet-based. The developed system can be used to
support decision-making data more efficiently. It can update records containing. data of staff
positions and classes. The system users were divided into 7 groups: executive adminisﬁ'ators,
director of human resource department, general officers, staff members of human resource
department, system data administrator, system administrator, and staff member of information
technology department. |

System evaluation was carried out involving 39 pefsons covering 5 parts of the system:
general information, human resource department, executive direétors, system data administrator,
system administrators, and staff member of information technology.

The results showed that the users were highly satisfied at an average point of 3.79 out of
5.0. The system features cited for this high satisfaction level were: appropriate screen, outputs
according to the user demand, the possible use as a model to develop applications for other
divisions, accessibility and easy of use, decrease of the ‘general workload and time, easy

-accessible user manual, and accurate processing of the information.





