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 The purposes of this research were 1) to study level of professional esteem, work 

empowerment, work collaboration, work achievement and job performance competency among 

registered nurses in government hospitals, Samut Sakhon Province, 2) to compare  level of job 

performance competency among registered nurses as classified by age, working experience and 

educational level and 3) to determine the professional esteem, work empowerment, work 

collaboration, work achievement as predictors of job performance competency. Samples were 168 

registered nurses in government hospitals, Samut Sakhon Province derived by stratified random 

sampling technique. Instruments used to collect data were questionnaires constructed by the 

researcher. Data were analysed for percentage (%), mean ( X ), standard deviation (S.D.), t-test, 

One-way ANOVA and the Stepwise Multiple Regression Analysis. 

 The results found that : 

1) Professional esteem, work empowerment, work collaboration, work achievement and 

job performance competency among registered nurses were at the high level. 

2) Job performance competency among registered nurses as classified by age, working 

experience and educational level were not statistical difference. 

3) Work collaboration, work achievement and professional esteem predicted job 

performance competency among registered nurses at the percentage of 70.9, with statistical 

significance at .001 
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