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The purpose of the independent study entitled of “Development of a Syllabus
Management System for Overtime Remuneration at Rajamangala Institute of Technology, Tak
Campus” was to study the overtime remuneration system and other related work systems and to
develop the overtime remuneration production system: a case study at Rajamangala University of
Technology Lanna, Tak Campus. The system was developed to manage the afternoon class
remuneration, the overtime remuneration, and class schedule for students, the teaching schedule
for lecturers and the reporting official working hours of lecturers, classroom usages and teaching
loads. The users of this system are groups; students, lecturers and university’s staffs.

The Visual basic .NET technology and Microsoft SQL database management system
in window 2000 server were used to develop the system. The experiment was test conducted by
setting the network at Academic administration office. Questionnaires were used to evaluate the
effectiveness of the system. Three major groups of users were asked to do the questionnaire.

The results of this study revealed that the satisfaction of users toward the
effectiveness of the system was 85.75 percent for staffs, 92.30 percent for lecturers and 85.70

percent for students. These results implied that the effectiveness of this system was acceptable.





