UNANE?
T144266

msﬁnm52{5:{’;53":'9\qﬂs:aqﬂ'w‘iaﬁwmwqé‘mssumsuamaanﬁmm:auﬁaq
wenuadszng ua:uﬁauLﬁuqué‘mssummamaan'?;mmzamnaqwmmaﬂizaﬁms
ABUMINANURETVAINITWR WHUNFauNSTNBas lsURNd ua::mmisui{lud Tsawenuna
2055l aufiumsdnmlasiaausudjiamsGasmsnennwgdnssumsuaatasni
wnzduganwsnalszitims duwenadszinns unundasnssueaslsuand way
nﬁnisuiﬁuvj Isawgnunagassnil 91wu 22 Au

wiasiantilumsdmn loud Tasansausndaliams Gaemswennwadnssu
NMSUEAIRaNAMINT FuTaINEIUIaYsEIINS qﬂmsaam%’aqwqﬁnssumsuamaanﬁ
NzaNzaIws AU uuuﬂszu‘iquﬁnﬁumsuamaanﬁmmzauwaqwmma
Uszhms  evRdauanuesmudismyslasmsaundnliiams wazgamsaaulay
nseTlinm uazmﬂaaaummmqmul.ﬁvam'aamuu'dsztﬁquﬁnssumsuamaaﬂﬁ'
winzmawnalzAns  lasgnaand 7 vy wasmeeanudisdlesldgas
ﬁuﬂsxﬁn‘éuaaﬁmamsauum (Cronbach’s alpha coefficient) 15?\"]?0‘134!.7;8\3 0.91

ddiumsdnyuiiy 3 Funau fa TuR 1 IuEdoUms Anwginssumsudasant
WanzduraInenuadszIIns as”wuuudsuﬁquanssumsuamaan?;mmzau-uaq
wennadsziims - @ainganmisdey  @eulasimsausn@anjiams  waz@uslasanis
auTMIAUAMS fun 2 dueilums JaausudEniiamsdasmswennnwgdnssy
MIudAEaRTiINTaNTaKeMNalsEMs  Bul 3 TnlsiuNaaWSTIRGTUMEVAINS
ﬁmuﬂmmﬂ%amﬁﬂumm?iﬂﬂzuuquﬁnssummamﬁmmxawaqwmmaﬂi:'{hms
ABUMIWRIUIUALTNAIN TARAN

Aensnidayalasmaindes dudnuenaszie wasmmagauiituuiug

wanM AW

1.fhmé’mé’quﬁnﬁumﬂmmaan‘?';tmammwmmaﬂs:ﬁwmﬂﬂtmu waIMs
wanngnhdaumswann leodi 4 duagluszduganaauuarmdavann Gowmnuhey
il humusSufieraulumhiiuasianssy  chumstiadadems  suemudhidas: was
dumsldandzaseuas  dudumsauquaues  Aesumswannaglussdunhunas
wasmInannagluszaug

2. WoANTIUMIUAMBaNTIMNEEBINENMNaUSshmsuaImwann HaNUUANFNAY
AaumIwann agniitfedhdymeadansseu .05

NnransAnuda liiun mawannlasmsausuduiiians aunsnann
wqé‘mssumsuamqaanﬁmm:anmaqwmmaﬂs:n‘wms wundasnssuaaslsUanduay
n'zm'ssu*ﬁuﬂ lsewenunagassil tRaINndY



Abstract TE 144288

This independent study aimed at developing and comparing assertive behaviors of
22 staff nurses in Orthopaedic and Rehabilitation Department at Udonthani Hospital.

The study tools were the workshop -on assertive behavior development for staff
nurses, an assertive behavior training package and an assessment form of staff nurses’
assertive behavior. The contents of workshop on assertive behavior development and the
training package were validated by the independent study advisor. The assessment form of
assertive behavior was evaluated its content validity by seven experts and was tested its
reliability by Cronbach’s alpha coefficient , which was 0.91.

The study procedures consisted of three stages : 1) Preparation stage of studying the
staff nurses’ assertive behaviors and proposing the project- of assertive behavior development
for staff nurses. 2) Implementation stage of training workshop, and 3) Evaluation stage of
comparing staff nurse’s assertive behaviors before and after the development.

The data were analyzed by using mean, standard deviation and paired t-test
comparing assertive behaviors before and after development.

The study findings were as follows:

1. The level of overall staff nurse’s assertive behaviors practice after development
was higher than the level before development. The four dimensions (responsibility for duties
and activities, communication, freedom, and right) were at high levels both before and after
the development. However, the dimension of self control was at moderate level before
development and the high level after development.

2. The levels of staff nurse’s assertive behaviors before and after development were

significantly different (P < .05)

The result of this study ravealed that the training workshop can increase assertive
behaviorsfor staff nurses in Orthopaedic and Rehabilitation Department and Undonthani

Hospital.





