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The objectives of this research were to study: 1) working risk perception, stress, attitude toward police 
career, organizational climate perception and working behaviors of Yala provincial police 2) the influence of 
personal factors, working risk perception, stress, attitude toward police career, organizational climate perception 
on the working behaviors of Yala provincial police. Samples were 340 police officers who working at regional 
police station in Yala province. Data were collected by questionnaires. The data were analyzed by application 
computer program. The statistical method used for data analysis were: percentage, mean, standard deviation, and 
multiple regression analysis with stepwise technique. 

 
The results were: 1) Yala provincial police perceived working risk at high level. 2) the Yala provincial 

police’s total stress and in 2 dimensions: physical dimension and psychological dimension were at moderate 
level, while stress in behavioral dimension was at low level. 3) attitude toward police career of Yala provincial 
police was at high level. 4) Yala provincial police perceived total organizational climate and in 4 dimensions: 
supervision, advancement, challenge and wage at moderate level, while relationship between colleagues 
dimension was at high level. 5) Yala provincial police’s total working behaviors and in 3 dimensions: 
responsibility, discipline and readiness to working were at high level, while wish to continue working in the area 
dimension was at moderate level. 6) domicile, period of working time in the area, working risk perception, stress 
in behavioral dimension, attitude toward police career and organizational climate perception in relationship 
between colleagues dimension could jointly predict 30.3 percent of the Yala provincial police’s total working 
behaviors at the .001 level of statistic significance. Organizational climate perception in relationship between 
colleagues was the best predictor.  
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