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Abstract

The purposes of this research were to 1) study the level of the administrative
factors and the level of leaning organization, and compare the difference of the
administrative factors and learning organization among schools which have different size.
2) study administrative factors that capable to predict the learning organization and present
the model of learning organization. 3) investigate the developed model of learning
organization. 4) study both direct, indirect and total effects of the administrative factors on
the learning organization. The research samples were 400 schools in the northeast of
Thailand which were selected through non proportional sampling.

The data collection instrument was a questionnaire, developed by the researcher.
It was designed based on the variables theory. Then the data was collected and analyzed
for mean (X ), standard deviation (SD), one way ANOVA, Pearson’s product moment
coefficients, multiple regression analysis LISREL version 8.30 was used for the
confirmatory factor analysis and the test for goodness of fit between the model and the
empirical data.

The research results indicated that :

1. The level of administrative factor development and the level of learning
organization in the northeastern secondary schools in average were very high.
The comparison of means revealed that the school structural factor development means of
small, medium, large and extra large schools were significantly different. The managerial
practice factor development means in the small and the medium schools were significantly
different from the extra large schools mean .The learning organization development mean in

the small schools was significantly different from the extra large school mean.
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2. The 11 administrative factors inclusively explained 76.80% of the variation
in the learning organization level. The factors that could significantly predict the learmning
organization level were teacher and teamwork, performance goal and feedback, motivation,
school climate and culture, teacher and teamwork development, vision-mission and
strategy-.

3. The learning organization model, developed by the researcher, was fitted to
the empirical data. The statistic values of the final model were as follows : X2 = 34.5317,
df = 32, p-value = 0.348, GFI = 0.986 ,AGFI = 0.965, RMSEA = 0.014, CN =
618.171 .The largest standardized residual was 1.691 .

4. The administrative factors that had direct, indirect and total effects on
learning organization level in the secondary school ranging from high to low path
coefficient were as follows : 1) 6 direct effects : teacher and teamwork practices,
technology and work systems, performance goals and feedback practices, motivation,
executive practices and managerial practices . 2) 7 indirect effects : school climate and
culture, vision - mission and strategy, teacher and teamwork development, instructional
leadership, school structure, motivation, technology and work system. 3) 11 total effects :
school climate and culture, teacher and teamwork practices, performance goal and feedback,
vision - mission and strategy, managerial practices, teacher and teamwork development,
motivation, instructional leadership, technology and work system, school structure, and

executive practices.





