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The Purposes of this study were 1) to develop and validate the linear structural
equation model of factors affecting team effectiveness in the schools under the office
of the basic education commission. 2) to study direct, indirect and total effects of the
factors on team effectiveness in the school under the office of the basic education

commission. This was a quantitative research. The samples were 620 schools under
 the office of the basic education commission, which were selected by multi-stage
random sampling.

The questionnaire based on the theory of team effectiveness was used for data

collection. The data were analyzed by using means ( X ), standard deviations (S.D.)
and Pearson’s Product Moment coefficients with SPSS for Windows software.
Confirmatory factor analysis and the test for goodness of fit between the hypothesis
model and the empirical data were done by LISREL software.

The research results found that:

1) The linear structural equation model of factors affecting team effectiveness
in the schools under the office of the basic education commission designed by
researcher was fitted with the empirical data. The statistic values of the final model
were as follows: XZ = 20.34, df = 66, p-value = 1.00, GFI = 1.00, AGFI = 0.99,
RMSEA = 1.00, RMR = 0.0065, CN = 2884.12 and the largest standardized residual
=1.99 :
2) The factors that had direct, indirect and total effect on team effectiveness in
the schools under the office of the basic education commission ranging from high to
low path coefficients were as follows: (1) There were three factors having a direct
effect on team effectiveness, which were team process with the path coefficient of
0.73 followed by task characteristic with the coefficient of 0.31 and team
characteristic with the coefficient of 0.04, respectively. (2) There were three factors
having an indirect effect on team effectiveness, which were task characteristic with
the coefficient of 0.91 followed by organizational context with the coefficient of 0.75
and team characteristic with the coefficient of 0.10, respectively. (3) There were four
factors having a total effect on team effectiveness, which were task characteristic with
the coefficient of 1.22 followed by organizational context with the coefficient of 0.75,
team process with the coefficient of 0.73, and team characteristic with the coefficient
of 0.14, respectively.





