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This study investigated personnel development of Assumption College Lampang
including its problems and suggestions for personnel development. Population under study
comprised 10 school administrative board members and 150 teachers from aforementioned school
in the 2009 academic year. Instrument used was questionnaire with items containing essential
of the topic. Collected data were then analyzed through application of percentage.

The findings were summarized as follows :

Most respondents agreed that there were peﬁoﬁnance on the ensuing : arranged for
projects ; appointed committee members responsible for each project ; set up policy for
supporting personnel in self development - training by carrying out study tour, academic seminar,
collegial supervision, and furthering higher study. But there were inadequacies found in public
relations, personnel’s needs assessment for various personnel development aspects, continuous

personnel development, and insufficient allocated budget for supporting personnel development.





