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The purpose of this descriptive study was to determine health promotion behaviors
and factors affecting health promotion behaviors of employees at Police General Hospital.
Sample were consisted of 260 employees of Police General Hospital obtained by simple
random sampling.  Data were collected with the questionnaire constructed by the researcher.
The analyses were made for percentage, arithmetic mean and standard deviation. The relationships
between hypothetical factors and individual health promotion behaviors of the employces were

analysed by Pearson’s Product Moment Correlation Coefficient.

The Results were as follows: The heaith promotion behaviors of the employees were
at a satisfactory level. Predisposing factors namely knowledge and attitude had no relationship
with health promotion behaviors. While perccived health promotion had relationship with health
promotion behaviors. Both cnabling factor namely policy and resource and reinforcing factor

namely information and support had no relationship with health promotion behaviors.





