Jinnipha Sutthavas 2011: Factors Affecting Work Adjustment of Neo Government
Officer in Land Development Department. Master of Science (Industrial Psychology),
Major Field: Industrial Psychology, Department of Psychology. Thesis Advisor:

Associate Professor Wattana Srisatvaja, M.Ed. 103 pages.

The Objectives of this research were to study : 1) Study the work adjustment of Neo
Government Officer. 2) Investigate the effect of Neo Government Officer’s personnel factors;
gender, age, education background and institute on their work adjustment. 3) Evaluate the
correlation between social support and work adjustment of Neo Government Officer. 4)
Evaluate the correlation between self concept and work adjustment of Neo Government
Officer. Subjects of this study were Neo Government Officer in Land Development

Department.

The research results were : 1) The Majority of Neo Government Officer work
adjustment scores fell in the high range level. 2) Gender and age are correlated to work
adjustment at .05 level of statistical significance 3) Social support of Neo Government Officer
scores fell in high range level. 4) Self concept of Neo Government Officer scores fell in high
range level. Social support and self concept were positive correlated to work adjustment at .01

level of statistical significance.
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