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Abstract 223378

The objectives of this research were to study th.e knowledge management of using Thai
wisdom for a handicraft occupation in Neilloware in a real and expected situation; to develop the
knowledge maﬁagement models and the handicraft competency-based. This consisted of 5 steps
as follows:

1. Study the concepts of knowledge management models;

2. Search out the knowledge management of using Thai wisdom in a handicraft
occupation from 48 teachers who are the Head of Art in charge of hanciicraft at the colleges of
Vocational Education Commission;

3. Colléct all data related to the knowledge managemeﬁt of using Thai wisdom in a
handicraft occupation in order to create

The knowledge management modéls and the handicraft competency-based curriculum
which were evaluated by specialists; develop the handicraft competency-based curriculum using
Thai wisdom with the application of knowledge management and invite 7 in both handicraft and
to knowledge management specialists in handicraft to evaluate the knowledge management
models and the handicraft competency-based curriculum using Thai wisdom in Neilloware that
were c;eated and developed by the researcﬁ with reference to six models.

The results of this study indicated that the appropriately developed knowledge
management models for the handicraft competency - based curriculum (in Neilloware) Consisted

of 5 steps and six models as follows:

1. The model for handicraft knowledge management;

2. The interactive model for handicraft occupation;

3. The model for developing the handicraft competency-based curriculum;

4. The knowledge management model for a training package in Neilloware;

5. The model for creating a set of training in knowledge management for a handicraft
occupation.

6. The relationship model of knowledge management for competency - based learning
(CBL) in Neilloware. The model is suitably used for a short - termed course to serve the

community need as an additional income for people and the country.





