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Abstract

The purposes of this research were to develop and find the efficiency of a professional
standardized tests training model. The samples for this study were expert on standardized test,
measurement , training course and instructor on Vocational Education who derived from
purposive sampling technique consisted of 15 teachers from Phayao Technical College under
the Vocational Education Commission. The follow-up phase was applied one month after the
training. An evaluation was achieved by applying CIPP model of Danial L. Stuffebeam. The
SPSS/FW software was used to analyze the data. The results of model were concluded as follows:

1. The development of professional standardized test training model : The objectives, time line,
and content of the proposed training were imposed based on the related literature reviewed and
the interview with professionals. The training models are learning with Web-based Training for 5
main elements lessons and 2 main elements which was leamihg with workshop participation.
The planned training was examined by a group of experts who agreed that it was appropriate to be
used with technical teachers. Evaluations from the experts focused on the correlation of various
factors. They reported that the appropriateness of the training course was at a high level, the
average value of index of consistency (IOC) was between 0.60 — 1.00 for all factors and the
overall training course was found to be appropriate. The reliability values of the examination and
the evaluation form equaled .88 . The professional standardized tests of the training model
were then tried out. The results showed that the efficiency of the training course was E1/E2 =
82.00/79.00 for the theoretical part and 86.50 % for the practical part which was higher than the

set criteria. The achievement of the training before the training (pre test) and the post test after the
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training when comparing with the average prior score to the training and after the training at .01
significance. The evaluation of the training process, results showed that the overall facilities and
process of the training were rated at a highest level.

2. The efficiency of professional standardized test training model : The actual training
proposed was undertaken. The data was collected and the efficiency of the training set was
calculated. It was calculated that the efficiency value of the training course was E1/E2 = 81.82
/80.19 and the theoretical part was 81.11 %, the practical part was found to be higher than the set
criteria. The evaluation of the training process, results showed that the overall facilities and
process of  the training were appropriate at very high level. (X =4.44 ,S.D.=042)

3. The comparison of learning achievement of professional standardized test training
model : The achievement of the training before the training (pre test) and the post test after
the training when comparing with the average score prior to the training and after was at .01
significance and 71.58 % increase to the residual growth scores.

4. The Evaluation : The follow-up process of the training course revealed satisfying results,
the teachers who had been trained were able to apply the method on their job. It was found That
the evaluation of skills and knowledge utilized after the training yielded an average score at a
good level (23.50 of 30). The evaluation of the supervisors participating in the training were
assigned to take turn in evaluating their job instruction using the developed program.  The évaluation
showed that everyone’s performance was good at a high level (;Y_ =3.95,S.D.=0.26).

The study concluded that the result of the developed program mentioned above can be

successfully implemented in a real life scenario.





