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Abstract 2 2 4 ] 8 O

This thesis was a survey research. The purposes of thesis are to study perception of
sufficiency economy, quality of work life and work happiness ; to investigate correlation between
quality of work life and work happiness ; to compare quality of work life and work happiness.
Besides this study also compared between the quality of work life and work happiness. The
sampling groups consisted of 213 employees in the provincial electricity authority area 3, central
region, Nakhornprathom Province and the provincial electricity authority area 1, central region,
Phranakhornsriayuthaya Province. The research instrument was a questionnaire. The used
statistics were frequency, percentage, mean, standard deviation, One-way MANOVA and Pearson
product moment correlation coefficient. The results concluded that the employees had the
moderate level of perception of sufficiency economy, moderate level of quality of work life and
moderate level of work happiness. Quality of work life and work happiness had a meaningful
correlations at significant level of .01. The employees who had different genders, ages and
salaries did not have different levels of quality of work life. The employees who had different
genders had different levels of work happiness at significant level of .01. The employees who had
different ages and salaries did not havé different level of work happiness. The employees who had
different perception of sufficiency economy had different level of quality of work life at
significant level of .05 and the employees who had different perception of sufficiency economy

had different levels of work happiness at significant level of .01.





